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AGREEMENT

This Agreement is made and entered into this day of 2022, A.D. by and

between the County of Oakland, the Oakland County Sheriff, and the Oakland County Board of Commissioners,

hereinafter referred to collectively as the “Employer”, and the Oakland County Deputy Sheriff's Association

(hereinafter referred to as the “Union”). 1t is the desire of both parties to this Agreement to continue to work

harmoniously and to promote and maintain high standards between the Employer and employees, which will
best serve the citizens of Ozkland County.

ARTICLE |
RECOGNITION

The Employer recognizes the Union as the exclusive representative of the employees of the Oakland

County Sheriff's Office, for the purposes of collective ba rgaining with respect to rates of pay, wages, hours of

employment and other terms and conditions of employment, in the following bargaining unit for which they

have been certified and in which the Union is recognized as a collective bargzining representative, subject to

and in accordance with the provisions of Act 336 of the Public Acts of 1947 as amended:

All Deputy 1 and Deputy 1I, Dispatch Specialists and Dispatch Specialist Shift Leaders,
Fire Investigators, Forensic Laboratory Investigator and Forensic Laboratory
Superviser, excluding Circuit Court [nvestigators, Supervisors and all other employees,

ARTICLE Ii
MANAGEMENT RESPONSIBILITY

The right to hire, promote, discharge or discipline for just cause, and to maintain discipline and efficiency

of employees, is the sole responsibility of the Employer except that Union member shall not be discrimi
2gainst as such.

nated

In addition, the work schedules, methods and means of Department operations, are solely and

exclusively the responsibility of the Employer, subject however, to the provisions of this Agreement.

ARTICLE 1l

DUES CHECK-OFF
As a consequence of Janus v. AFSCME, 585 U.S.;138 Sup Ct 2448 (2018)

the parties agree that Article I1]
Agency Shop should be removed from the BU-10 Collective Bargaining Agreement. In the eventthat in the future



agency or service fees are determined to be lawful, the parties agree to bargain over the possible restoration of

Article Ill Agency Shop to the extent permitted by law. Article Ill Agency Shop will be replaced with Article Il
Dues Check-Off set forth below.

A,

The Employer agrees to deduct the Union membership initiation fee and dues, once each month,
from the pay of those employees who individually authorize in writing that such deductions be
made. All authorizations delivered to the Employer prior to the first day of the month shall
become effective during that succeeding month. Check-off monies will be deducted from the
second paycheck of each month and shall be remitted together with an itemized statement to
the Union Treasurer, within 14 days after the deductions have been made.

Any employee shall cease to be subject to check-off deductions beginning with the month
immediately following the month in which the employee is no longer a member of the
bargaining unit.

Any employee may voluntarily cancel or revoke the Authorization for Check-Off deduction upon
written notice to the Employer and the Union. Such voluntary withdrawal from payroll
deduction of Union dues may only occur during the period specified in the Authorization for
Check-Off deduction form.

The Union will protect and save harmless the Employer form any and all claims, demands, suits,

and other forms of liability by reason of action taken by the Employer for the purpose of

complying with this section.

ARTICLE IV
BASIS OF REPRESENTATION

There shall be one steward and an alternate steward for each shift in the Main Jail, Annex, Court
Services and Satellite locations, for Patrol, Investigative and Forensic Services, and Emergency
Response Preparedness (including Dispatch). Stewards will be permitted to leave their work,
after obtaining approval of their respective Sergeant/Lieutenant and recording their time, for
the purpose of adjusting grievances in accordance with the grievance procedure and for
reporting to the grievant a change in status of their grievance. Permission for stewards to leave

their workstations will not be unreasonably withheld. Stewards will report their time to their

Sergeant/Lieutenant upon returning from a grievance discussion.



The privilege of stewards to leave their work during working hours, without loss of pay, is
extended with the understanding that the time will be devoted to prompt handling of grievances

and will not be abused, and that they will continue to work at their assigned jebs at all times

except when permitted to leave their work to handle grievances.

There shall also be one Chief Steward and one Alternate Chief Steward.

There shall be a Grievance Committee consisting of the Chief Steward and two other members
to be selected by the Union and certified in writing to the Employer. The Employer shall meet
whenever necessary, at a mutually convenient time, with the Union grievance committee. The
purpose of the grievance committee meetings will be to adjust pending grievances, and to
discuss procedures for avoiding future grievances. In addition, the committee may discuss with
the Employer other issues which would improve the relationship between the parties.

The following provision was awarded to the Union by Chairman LoCicero in an Act 312
compulsory arbitration proceeding and is not included here by negotiations.

The Local Union President shall, at their option, be scheduled on the day shift, Monday through
Friday. The Local Union President may conduct Union business at the Department; however,
they shall not leave their work area without the permission of their supervisor, permission wil|
not be unreasonably withheld. in no event shall the Local Union President be paid overtime
while conducting Union business.

The privilege of the Local Union President to leave their work during working hours, without loss
of pay, is extended with the understanding that the time will be devoted to the prompt handling
of grievances and Union matters and will not be abused, and that they will continue to work at
their assigned job at all times except when permitted to leave their work. Not awarded as part
of an ACT 312 compulsory arbitration proceeding, but included here by negotiations is the
following provision: The OCDSA Vice Presidents shall at their option be scheduled at bump on
the shift of their choosing, with days off of their choosing, regardless of seniority in order to

handle the day to day business of the OCDSA.

Oakland County Deputy Sheriff's Association Executive Board members may be granted 2 leave

of absence without pay to attend labor relations-related programs. The seven Executive Board

members may collectively use for both OCDSA bargaining units (

Corrections) a total of up to 80 hours of |

Law Enforcement and

eave without pay. Leave without pay shzll be taken in

eight (8) hour increments. Reasonable advance notice shall be given, and such leave may not

interfere with the personnel requirements of the Sheriff's Office. Seniority and all fringe



benefits shall continue during such leave. No time will be deducted from any leave banks for

said leave.

The Oakland County Deputy Sheriff’s Association Executive Board consists of seven members:
President, 2 Vice Presidents, Treasurer, Secretary, Chief Steward, and Alternate Steward. At no

time will more than two Board members be allowed off from 3 single division.

Labor relations-related programs mean training seminars and other programs concerning

collective bargaining and the grievance arbitration process.

ARTICLE V
GRIEVANCE PROCEDURE

The Employer and the Union support and subscribe to an orderly method of adjusting employee
grievances. To this end, the Employer and the union agreed that an employee should first bring their problem
or grievance to the attention of their Command Officer, who has the authority to adjust the grievance, with or
without their Union Representative, within 45 calendar days of the occurrence or within 45 calendar days after
the Union or the aggrieved becomes aware and/or should have been aware of the cause for the grievance. If

the matter is not resolved, the grievance may be brought to the attention of the Undersheriff/designee who will

attempt to resolve the grievance informally with the Union Representative. All disciplinary actions greater than

a two-day suspension without pay up to and including dismissals and demotions shall be subject to the grievance

procedure. All other disciplinary actions shall be processed according to the procedures of the Personnel Appeal

Board and shall not be subject to the grievance procedure. Grievances shall be processed by the following steps.

By mutual agreement, the parties may waive any steps of the Grievance procedure to expedite the resolution of
differences.

Step 1

If the grievance is not settled informally, it shall be discussed with the Union Representative and shall

be reduced to writing, signed by the aggrieved employee(s), or their Union Representative, and submitted to

the Undersheriff/designee within the aforementioned 45 calendar days.
Step 2

The written grievance shall be discussed between the Union President/designee and the

Undersheriff/designee. The Undersheriff/designee will attempt 1o adjust the matter and will give a written

decision within five days {excluding Saturday, Sunday, and holidays) of receipt of the written grievance,



Step 3

Any grievance not settled at Step 2 may be submitted to the next meeting of the grievance committee
comprised of the Sheriff's Office, County Labor Relations, and Union Representatives. Any grievance not
submitted to the next grievance committee meeting, by written notification to the Employer within five days of
the Undersheriff/designee’s written decision, shall be considered dropped. Any matter not settled in Step 3 of
the grievance procedure may be submitted to final and binding arbitration by either of the parties. A request
for arbitration must be submitted by written notice to the other party within 15 days after the Union’s receipt
of the Employer’s written response indicating the outcome of the grievance committee meeting. Receipt by the
Union shall occur on the day the response is hand delivered, e-mailed, or mailed to the Union office
President/designee. If the response is mailed to the Union office, three days shall be added from the date of
mailing to the time period to demand arbitration. The grievances upon which arbitration has been demanded

shall be referred to one of the following Arbitrators in accordance with the date of the written grievance, the

oldest grievance being referred first:

1. GEORGE ROUMELL
2. PAUL GLENDON

3 BEN WOLKINSON
4 MARK GLAZER

A grievance shall be referred to the listed Arbitrators in the order in which they appear. Once a grievance
has been referred to an Arbitrator, a subsequent grievance shall be referred to the next Arbitrator on the list.
The appointment of the Arbitrator may be affected by a copy of the written notice of the request for arbitration
to the Arbitrator.  After a grievance has been referred to the last Arbitrator listed, the cycle shall repeat,
beginning with the first Arbitrator. The Arbitrator may interpret and apply the provisions of this Agreement to
determine the grievance before the Arbitrator. However, the Arbitrator shall have no power or authority, in any
way, to alter, modify, amend, or add to any provisions of this Agreement or set a wage rate. The Arbitrator shall
be bound by the express provisions of this Agreement. Expenses of arbitration shall be borne equally by both
parties.

Any grievance not appealed from a decision in one of the steps of the grievance procedure to the next
step as prescribed, shall be considered dropped and the last decision final and binding, except that the time
limits may be extended by mutual agreement of the parties. In the event the Employer shall fail to supply the
Union with its answer to the particular step within the specified time limits, the grievance shall be deemed

automatically positioned for appeal at the next step with the time limit for exercising said appeal commencing

with the expiration of the grace period for answering.



ARTICLE Vi
BULLETIN BOARDS

The Union shall provide the Employer with a bulletin board for each work location for the posting of

Union notices, bearing the written approval of the President of the Union, which shall be restricted to:

A.

B
E.
D
E

Notices of Union recreational and social affairs.

Notices of Union elections.

Notices of Union appointments and results of Union elections.

Notice of Union meetings.

Other notices of bona fide Union affairs which are not political or libelous in nature.,

The Employer shall designate a 2'x3’ space for said bulletin boards and authorize their installation.

ARTICLE VI
SENIORITY

Seniority is defined as service in the OCDSA — represented Corrections and Court Services and

Law Enforcement bargaining units.

New employees may acquire seniority by working twelve continuous months, in which event
the employee’s seniority will date back to the date of hire into the bargaining unit. When the
employee acquires seniority, their name shall be placed on the seniority list in the order of their
seniority date. In the event two or more em pioyees have the same seniority date, seniority
ranking shzall be determined by the last four digits of the social security numbers, lowest being

given highest seniority. (Seniority rankings established by the December 14, 1989, agreement
shall not be subject to this method of determining senierity).

An up-to-date seniority list shall be furnished to the Union every six months or any reasonable
request.

An employee shall lose their seniority for the following reasons:

1. If the employee resigns or retires except where the employee returns within one year,

the employee shall have the unjt senjority they possessed when they left the unit. Inthe
event the employea returns within one year, the employee’s seniority date shall be
adjusted to reflect the employee’s period of absence from the bargaining unit but shall

not reduce the amount of OCDSA seniority the employee possessed while absent from
the OCDSA bargaining unit.

If the employee is discharged, and not reinstated.
if the employee does not return to work at the end of an approved leave.



4. If the employee does not return to work for three working days without notifying the

Employer, unless good cause is established by the employee.
5. If the employee does not return to work when recalled from a layoff.

If an employee is transferred or promoted out of the OCDSA — represented Cerrections and
Court Services bargaining unit or the Law Enforcement bargaining unit and subsequently returns
to either bargaining unit, the employee shall have the OCDSA/unit seniority they possessed
when they left the OCDSA represented bargaining unit. The employee’s seniority date shall be
adjusted to reflect the employee’s period of absence from the bargaining unit but shall not
reduce the amount of OCDSA seniority the employee possessed while absent from the OCDSA
bargaining unit. '

As a condition of hire/promotion, all employees hired/promoted as a Deputy | must complete

any test selected by the Employer as a minimum criterion for becoming a police officer.

ARTICLE VIII
LAYOFF, RECALL AND TRANSFERS

If and when it becomes necessary for the Employer to reduce the number of employees in the
workforce, the employees will be laid offin seniority order, with higher-classified bargaining unit
personnel bumping lower-classified bargaining unit personnel, including between OCDSA-
represented bargaining units, based on OCDSA seniority and on capability of performing
available jobs, and shall be recalled in the same order.

Recall rights shall expire two (2) years after the layoff or length of service whichever is less.
Employees eligible for recall shall be notified of openings in their classification by certified mail
sent to their last known address. A recalled employee must respond in writing (which
requirement will be spelled out in the written notice of recall) within three working days of
receipt of the notice indicating an intent to return to work within {14 calendar days) of receipt
of the notice. Failure to return within said two-week period shall waive the employee’s
entitlement to recall. If the position to which the employee is being recalled has a maximum
salary less than the maximum salary of the position in which they held status when separated,
the individual may refuse the position offered and remain on the recall list for time limits
specified herein. However, if the individual accepts a position with a lower maximum salary

than the position in which they held status when separated, their name shall be removed from
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the reczll list. Employees recalled under this provision will not be required to be certified from

an open-competitive list, nor will they be required to serve a new twelve-month probationary

period.

When an employee is permanently transferred to another division within the Sheriff’s Office,

the Union President or Chief Steward shall be notified of said transfer by the Employer.

ARTICLE IX
PROMOTIONS AND FILLING OF VACANCIES

Deputy Il, and Dispatch Specialist Leader vacancies will be filled by a promotional examination
which shall consist of ranking based on an internal interview {oral board), past work
performance evaluations and seniority. Examinations may include a written test. The Sheriff
will make the selection from the three highest-ranking candidates who have passed the
promotional examination. Employees when promoted will be placed on the lowest step in the
new class which provides an increase over their current rate. Members promoted to the Deputy
It and Dispatch Leader classifications shall serve a one (1) year probationary period.

Sergeant vacancies will be filled by a promotional examination open to all qualified OCDSA
bargaining unit members. A member must have two (2) years of service with the Sherif’s Office
to be eligible to take the examination for Sergeant. The promotional examination shall consist
of an internal interview (oral board). Past work performance evalustions and seniority may be
used where rankings are tied, The Sergeant examination may include a written test. The Sheriff
will make their selection from the three highest-ranking candidates who have passed the
promotional examination. Deputies, when promoted, will be placed on the lowest step in the

new classification which provides an increase over their current rate.

Members shall be eligible to apply for Forensic Laboratory positions, if they meet minimum
qualifications.

Whenever the Sheriff's Office fills a Deputy vacancy in Patrol Services (Law Enforcement
Division), it shall be filled from qualified members of the OCDSA, provided however if less than
45 members of the OCDSA bargaining unit are placed on the eligible list for the Deputy vaca ncy
in the Patrol Services Division, then the Sheriff shall have the discretion to fill one of those
vacancies from outside of the OCDSA bargaining unit for every one vacancy filled from the

OCDSA bargaining unit. If more than 45 members of the OCDSA bargaining unit are placed on

il



the eligible list for the Deputy vacancy in the Law Enforcement Unit, then for every five vacancies
filled, the Sheriff shall have the discretion to fill one of those vacancies from outside the OCDsSA
bargaining unit. However, under no circumstances will PTNE be utilized to fill 3 vacancy that has
traditionally been filled by @ member of the OCDSA bargaining unit. Provided further, that
where the Sheriff's Office adds additional positions in the Law Enforcement bargaining unitasa
result of absorbing personnel from a law enforcement agency, in the County, this paragraph
shall not apply. .

The County agrees to open the DIl Deputy test to all Dis that have successfully completed
probation. The County will certify a list of the top three (3) candir;iates from the promotional list
to the Sheriff, who will select 2 candidate for promotion from the certified list, regardless of
MCOLES licensing.

If the DIl wishes to be transferred to the road and they are not aiready MCOLES certified, then
they must successfully pass the written/physical MCOLES prior to the next academy. They must
also not be disqualified under Article IX, H, 2 or 3. The Sheriff's Office agrees to place the DIl's
selected by the Sheriff into the next available Police Academy. Upon completion of the Academy
the Deputy will be transferred to Patrol Services Division and will be placed into an FTO program
to serve a probationary period.

The Sheriff's Office agrees to continue to send non MCOLES licensed Deputy !ls to the
academy/road by seniority at the Sheriff's discretion when a vacancy exists. The Sheriff's Office
will send in each calendar year a minimum of six Deputy II's to an MCOLES certified Police
Academy, provided however that in the event the Sheriff, at their sole discretion, decides to
send fewer than six in a calendar year not later than the next calendar year the Sheriff shall send

additional Deputies to make up for the reduced number.

H. The Sheriff shall send Deputies to the Police Academy in order of seniority, most senior first from

those who apply to attend the Academy. Application to attend the Academy shall be made to
the Sheriff's Office at least 30 calendar days prior to the next Academy,

&, The Sheriff shall send Deputies to the Police Academy in order of seniority,

most senior first from those who apply to attend the Academy. Application
to attend the Academy shall be made to the Sheriffs Office at least 30
calendar days prior to the next Academy.

Deputies with a pending criminal charge or a criminal conviction that would
disqualify them from MCOLES licensure under 1998 Public Act 237 (MCL
28.601 et seq.)

Deputies convicted or having pending charges under MCL 257.625 or a
successor statute or other similar statute of this state or of another state

12



concerning driving while under the influence of alcohol shall be ineligible to

be sent to the Police Academy until one year following final resolution of the
matter including completion of all sentencing provisions.

The Sheriff's Office agrees to pay for the MCOLES physical pretest up to two times per year for
those Deputies that are non MCOLES licensed. It will be incumbent upon the Deputy to provide
receipt of payment for the MCOLES pretest to the proper authority for reimbursement.
All members who have taken any promotional examination shall be given the opportunity to
review the results of their written scores (if applicable), the oral board results, and the accuracy
of their overall score. This opportunity shall be made available once the test is completed and
the promotion list is certified. Specific test questions and answers shall not be made available.
Oral interview notes, questions, and answers shall not be made available.

Once all promotional examinations are complete and the promotion list is compiled, it shall be

provided to the President of the OCDSA and posted on a list identifying members by the last
four digits of their Social Security number.

The filling of Deputy Il positions within Corrective Services or Courts from the Patroi Services
Division (PSD) can be done when the PSD Deputy Il has a valid letter of transfer on file, provided
that at least three Deputy I's have been promoted in that calendar year, or there is a one for

one swap of a Deputy Il from Corrective Services or Courts for a PSD Deputy ll. This process shall
be done at the discretion of the Sheriff.

Any PSD Deputy I transferred out of the Patrol Services Division for disciplinary reasons may
have their DIl status reduced.

ARTICLE X
FALSE ARREST INSURANCE

Employees covered by this Agreement shall be provided by the Employer with Faise Arrest Lizbility

Coverage. The County may purchase Liability Insurance to provide the above protection or may provide a self-
insurance program.

13



ARTICLE Xl
DEFENSE AND INDEMNIFICATION

In accordance with Miscellaneous Resolution #85339, adopted November 21, 1985, by the Board of
Comrmissioners, whenever a claim is made or a civil action is commenced against an officer or employee of the
County of Oakland for injuries to persons or property allegedly caused by the officer or employee while acting
within the scope of their authority, the County shall pay for all reasonable costs of litigation and engage or
furnish the services of an attorney in accordance with County policy to advise the officer or employee as to the
claim and to appear for and represent the officer or employee in the action. The County may compromise,
settle, and pay the claim before or after the commencement of a civil action, Whenever a judgement for
damages is awarded against zn officer or employee of the County as a result of a civil action for personal injuries
or property damage caused by the officer or employee while in the course of employment and while acting
within the scope of their authority, the County of Oakland shall indemnify the officer or employee or pay, settle,
or compromise the judgement. To be eligible for the Defense and Indemnity obligations set forth in this
paragraph, officers and employees shall cooperate in all respects with Corporation Counsel or assigned counsel
in defending the claim or lawsuit.

When a criminal action is commenced against an officer or employee of the County of Oakland based
upon the conduct of the officer or employee in the course of employment, if the employee or officer had a
reasonable basis for believing that they were acting within the scope of their authority at the time of the alleged
conduct, the County of Ozkland shall pay for, engage or furnish the services of an attorney to advise the officer
or employee as to the action and to appear for and represent the officer or the employee in the action. To be
eligible for payment or reimbursement for counsel, an employee or officer who is charged criminally must
immediately provide notice of and a copy of the criminal charges to Oakland County Corporation Counsel. Itis
understood that the bargaining unit member’s obligation to provide immediate notice to Corporation Counsel
of any criminal action requires the member to promptly provide notice as soon as is practicable, but in no event,
not later than fourteen (14) calendar days after receiving notice of any criminal action. Provided that the
employee is otherwise entitled to have the County pay for the services of an attorney pursuant to this Article,
the parties agree to identify a panel of five (5) attorneys, from which a member may choose and who will provide

legal representation. The County, through the Office of Corporation Counsel, shall select two (2) attorneys, the

Association shall select two (2} attorneys and the fifth attorney shall be by mutual agreement. In the eventofa

vacancy in the panel it shall be filled by the party who appointed the attorney who left the panel. In order to be

eligible for payment or reimbursement, the member must select an attorney from the panel. It is understood

14



that the maximum payments from the County shall be pursuant to the following schedule: Misdemeanors -
$5,000; Non-capital Felony - $15,000; and Capital Felony - $30,000. In the event an attorney provides services
through an hourly rate, the attorney shall provide the County Department of Corporation Counsel with monthly
billings that do not infringe on the attorney-client relationship. However, in no event shall the County be liable
for attorney fees in excess of the amounts set for the above. Separate counts in a criminal complzaint or
indictment shall not be aggregated (e.g., 2 complaint/indictment count for a Non-capital Felony and another
count for a Capital Felony will result in 2 maximum payment of $30,000; a complaint or indictment for three {3)
separate Misdemeanors will result in @ maximum payment of $5,000). Any attorney’s fees in excess of the
maximum amount shall be the sole responsibility of the bargaining unit member.

Per MISCELLANEOUS RESOLUTION #86124, adopted May 8, 1986, by the Board of Commissioners,
“Officer(s) and Employee(s) of Dakland County” are defined to include: Elected or Appointed Officers and
Officials; Employees; Volunteers; all Committees, Authorities, Commissions, Boards and Councils, including

those incorporated by authority of State or Federal Law, and all members thereof.

The County may purchase lizbility insurance to provide the above protection or may provide a self-
insurance program.

ARTICLE XII
GENERAL CONDITIONS

The provisions of this Agreement shall be applied equally and without favoritism to all
employees in the bargaining unit.

Employees elected to any permanent full-time Union office or selected by the Union to do work
which takes them from their employment with the County, shall at the written request of the
Union be granted a leave of absence without pay. The leave shall not exceed two years, but it
shali be renewed or extended for similar period any time upon the written request of the Union.
When any position not listed on the wage schedule s filled or established, the County shall
designate a job classification and rate structure for the position. In the event the Union does
not agree that the classification, rate or structure is proper, the County will meet and negotiate

with the Union over the new position, job classification and rate structure prior to

implementation.

When an action is to be taken by a specific date, such action must be taken by 1600 hours (4
PM) on that date to be considered timely.

15



Except in disciplinary matters or exigent circumstances, any shift transfer shall require at least
five days’ notice.

The basic work week shall consist of 40 hours worked on five consecutive eight-hour workdays.
Lunch periods shall consist of a one-half hour period and shall be arranged to provide the least
disruption of the Sheriff's Office service and not work a hardship on the employee. Lunch
periods shall occur as close to the middle of the employee’s shift as possible, except in

extenuating circumstances.

All unit employees shall be granted one 15-minute break before the lunch period and one 15-
minute break after the lunch period.

Unless the employee is receiving payment by direct deposit, monetary benefits shall be timely
paid to unit employees (including but not limited to regular paychecks, short-term disability,
long-term disability, fees and other reimbursements and other payments) and shall be mailed
to the employee’s home address on file with the Employer, provided, however, a workers’
compensation recipient may be required to pick up their check at the County. [fthe employee
establishes that picking up their workers’ compensation check imposes undue hardship on
them, the County will mail the workers’ compensation check to them,

Any party to this Agreement by their principals or their designees may request a Special
Conference in writing on any matter of immediate mutual interest or concern. Barring exigent
circumstances, defined as an emergency situation or critical incident requiring swift action to
prevent imminent danger to life or serious damage to property, at least fifteen (15) days in
advance of any new or changed policies that may affect employee working conditions, the
Sheriff's Office will electronically transmit copies of the new or changed policies to the OCDSA
President and, if requested by OCDSA, a Special Conference will be scheduled in advance of the
implementation of any such new or changed policy and pursuant to the following procedure.
The matter(s) subject to the conference, and the identity of the conferees representing the
requesting party, shzall be identified in the written request for the conference. Special
Conferences shall be convened within ten calendar days of receipt of the request, shall be

arranged at least 24 hours in advance, and shall be conducted at the County Human Resources

office, unless mutually agreed otherwise. Unless otherwise agreed, the Union may be

represented by not more than three persons. Members of the union shall not lose time or pay

for time spent in such conferences. Within ten calendar days of the date of the Special
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Conference, the responding party or parties shall submit a written position statement to the

requesting party on the matters taken up on the Special Conference.

Probation periods are recognized as “working test” periods used to supplement other
evaluations to determine whether the employee fully meets the gualifications of the class.

Probation periods are required in all cases of new hires, re-hires, and promoted employees.

New Hires

The length of the probation period for all employees hired in the bargaining unit shall be one (1)

year. A new employee into the bargaining unit shall not gain seniority until they have
successfully completed the probationary period.

In the case of new hires, the Union shall represent the employee during their probation period
for the purposes of collective bargaining in respect to wages, hours, and terms and conditions

of employment, and in instances where an employee is separated or suspended for Union
activities or other protected concerted activity.

The Human Resources Department shall send a “Mid-Probationary Period Report” form to the
Division Head &t six months. This report shall be completed, discussed with the employee and

returned to the Human Resources Department prior to the beginning of the seventh month of
the probationary period,

The Human Resources Department shall send an “End of Probationary Period” notice to the
Division Head after ten months. The Division Head shall complete this notice, discuss it with the

employee, and return it to the Human Resources Department before the twelve-month
probationary period is over,

Promotions

Probationary periods for promotions in this bargaining unit shali be one year. The Human
Resources Department shall send a “Mid-Probationary Period Report” form for promotiona]
classifications to the Division Head at six months. This report shall be completed, discussed with

the employee and returned to the Human Resources Department prior to the beginning of the
seventh month of the probationary period.

The Human Resources Department shall send an “End of Probationary Period” notice for
promotional classifications to the Division Head after eleven months. The Division Head shall

complete this notice, discuss it with the employee, and return it to the Human Resources
Department before the one (1) year probationary period is over.

In the case of an unsatisfactory promoted employee who has unit seniority, the Sheriff may
revert the employee to their former classification. In such instances, written reasons will be
given.

A “Last Chance Agreement” that resolves a disciplinary matter may be reviewed upon the
request of the employee. The request from the member to have the agreement removed from

the member’s file and to not be used against the employee must go through the Chain of
Command to the attention of the Sheriff.
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ARTICLE Xl
SCHEDULING LEAVE AND SHIFT/LEAVE DAY EXCHANGE

Except in exigent circumstances not reasonably expected to exceed 30 days, a minimum number
of the bargaining unit employees at a job location shall be permitted to take annual leave,
and/or personal leave at the same time. The minimum number shall be as follows:

Shifts with 1 to 12 employees assigned: one (1)

Shifts with 13 to 22 employees assigned: two (2)

Shifts with 23 to 32 employees assigned: three (3)

Shifts with 33 to 42 employees assigned: four (4)

Shifts with 43 to 52 employees assigned: five (5)

Shifts with 53 to 62 employees assigned: six (6)

Shifts with 63 to 72 employees assigned: seven (7)

Shifts with 73 to 82 employees assigned: eight (8)

Shifts with 83 te 92 employees assigned: nine (9)

Shifts with 93 to 102 employees assigned: ten (10)

Employees submitting written requests for summer leave by Apri 15 for the period May 1
through October 31, and for winter Jeave by October 15 for the period November 1 through
April 30, shall be given preference in order of seniority for scheduling the granting of leave for
the applicable periods.

Leave may also be requested any time, subject to availability under Sections A and B above, and
shall be granted on a first come, first served basis. The Employer shall maintain a bid roster for
such leave indicating the order of when requests are received. When two or more requests are
received at the same time, seniority shall prevail.

Once granted, leave times may not be canceled by the Employer except during times of riot,
natural disasters, and exigent circumstances, With respect to scheduled leave the employee
may cancel all or part of their granted leave not later than ten (10) days prior to the actual
date(s). After the ten (10) day period the Employer may authorize the cancellation upon a

showing of good cause by the employee. The ability to cancel within the ten (10) day period
shall not be unreasonably withheld by the Em ployer.
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A request for shift/leave day exchange shall be submitted prior to the start of the shift being
exchanged. Shift exchanges may be for all or any part of a shift, provided it is at the beginning
or end of a shift. Trades shall be limited toc employees whose classifications are the same. An
exception will be made in the Communications Unit (Dispatch) with trades between Dispatch
Specialists and Dispatch Specialist Shift Leaders being allowed. There will be no cross-divisional

trades allowed except at management’s discretion. Asa minimum, one exchange per shift will
be allowed.

Any Deputy, Dispatch Specizlist, or Dispatch Specialist Shift Leader who fails to work their
portion of 2 leave day exchange shall have that amount of hours deducted from their leave
banks and wil be charged an “ill” day on their synopsis sheet. Further, the Deputy, Dispatch
Specialist or Dispatch Specialist Shift Leader shall be prohibited from participating in =

shift/leave day exchange for a period of one year from the date of the infraction.

ARTICLE XIV

SHERIFF HOLIDAY LEAVE, ANNUAL LEAVE, ANNUAL LEAVE BUY-BACK,

COMPENSATORY TIME, AND PERSONAL LEAVE

Sheriff Holiday Leave

Effective the day of hire, bargaining unit members shall receive five (5) days of SHL leave. Scheduling
and use of SHL leave shall be subject to the following restrictions:

A.
B.
c.

SHL Leave shall be used and scheduled in the same manner as annual leave

Employees may not accumulate SHL leave from one year to the next year.

Employees separating from County service or leaving the bargaining unit for other reasons shall
be paid for their unused accumulation of SHL at the salary rate the employee is being paid on
their last day of actual work in the bargaining unit. This payment shall be at the employee’s
straight time rate.

The one floating holiday which all employees have enjoyed in the past will not be subject to the

above regulations, but will continue to be governed by the provisions of Merit Rule 26.1.2.

Merit Rule 23 - Annual Leave

Annual Leave is ahsence from work for which the employee is paid just as if the employee were

at work. Annual Leave is earned and accumulated each pay period at a rate dependent on the length of
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the employee's County service. When Annual Leave is used, and the amount of Annﬁal Leave that is
taken at one time, are at the discretion of the employee's Division Head within the limitations of the
empioyee's accumulation, of necessity, the welfare and convenience of the County and the continuation
of the services the Sheriff's Office renders must be the foremost consideration in allowing Annual Leave.
An annual vacation is the most common use of Annual Leave, although it also may be used for other

purposes such as personal business and to cover a period of illness after Sick Leave Reserve or Personal
Leave have run out.

23.2 ELIGIBILITY FOR ANNUAL LEAVE 23.2.1 See Rule 22 "Eligibility for Employee Benefits.”

23.2.2 Allemployees eligible for Annual Leave shall begin their accumulation from the first day of eligible
County employment.

23.3 RATE OF ACCUMULATION OF ANNUAL LEAVE AND MAXIMUM ACCUMULATION |

23.3.1 Annual Leave shall be earned and accumulated by pay periods, according to the following chart.

LENGTH OF ELIGIBLECOUNTY| DAYS OF ANNUAL LEAVE MAXIMUM* ACCUMULATION
SERVICE (SEE RULE 22) EARNED * HOURS/DAYS
From Through Hours Per Pay  In 12 Months | Elig. O/T N/Elig. O/T
0 1 Year 3.07 10 Days N/A N/A
2Yrs 4 Years 3.69 12 Days 144/18.0 288/36.0
5Yrs S Years 4,61 15 Days 180/22.5 360/45.0
10 Yrs 14 Years 553 18 Days 216/27.0 432/54.0
15 Y1 19 Years 6.15 20 Days 240/30.0 480/60.0
20 Yrs 24 Years B.76 22 Days 264/33.0 528/66.0
25¥rs Remainder of 7.38 24 Days 288/36.0 576/72.0
County Service

*While the amounts earned per pay period do not appear to add up exactly to the amounts
earned in a twelve month period, the computer which does the accumulating automatically corrects
for this, once a year. See also Section 23.2.2 of this rule.

**The maximum accumulation for employees eligible for Overtime is based on one and one-
half year's worth of Annual Leave earnings. The maximum accumulation for employees not eligible
for overtime is based on 3 years worth of Annual Leave earnings. When the maximum accumulation
of Annual Leave is reached, additional time spent in County service, while an employee's Annual

Leave accumulation is at the maximum, will not earn annual leave, either for immediate or future use
when the employee's accumulation is below the maximum.

23.1 USE OF ANNUAL LEAVE

20



23.1.1  Annual Leave may be used only with the permission of an employee's department head.
This provision shall apply to all other sections of this plan.

23.1.2 Annual Leave may be used at any time after it is earnad, subject to item 23.4.1 above.
23.1.3 Annual Leave may not be used before it s earned.
23.1.4 Annual Leave may be used in any combination of days, subject to item 23.4,1 zbove.

23.1.5 Employees not eligible for overtime for whom Annual Leave has been placed in an Annual
Leave Reserve Bank may draw from their reserve subject to item 23.4.1 above.

NOTE: At the time the maximum accumulation was applied to "non-overtime"
employees, all banked Annual Leave days in excess of two times the annual earnings rate was
placed in the Annual Leave Reserve. This allowed all “non-overtime” employees one more

year to accurmulate Annual Leave and schedule vacations before reaching the accumulation
maximurm.

23.2 EFFECT OF PERSONAL LEAVE AND SICK LEAVE
RESERVE ON ANNUAL LEAVE

23.2.1  Employees utilizing Personal Leave or Sick Leave from their Sick Leave Reserve Bank shall
continue to accumulate Annual Leave just as if they were on the job.

23.2.2 Ifan employee hes reason to draw from his or her Sick Leave Reserve Bank during a period
of Annual Leave usage and if such Sick Leave Reserve is used to cover an iliness of the employee and
this usage is documented by a physician's written statement to the department head'’s satisfaction,

such time may be deducted from the employee's Sick Leave Resarve instead of from his or her Annual
Leave Accumulation.

23.3 EFFECT OF SHORT TERM AND LONG TERM
DISABILITY INCOME INSURANCE ON ANNUAL LEAVE

23.4

23.3.1 Employees recelving Short Term Disability Income Insurance payments shall continue to
accumulate Annual Leave just as if they were on the job.

23.3.2 Employees receiving Long Term Disability Income Insurance payments who remain on the
roll as & County employee shall not accumulate An nual Leave.

EFFECT OF DEATH LEAVE ON ANNUAL LEAVE

23.4.1 ifan employee has reason to use Death Leave during a period of Annual Leave usage, and
such Death Leave is documented to the department head's satisfa
as Death Leave instead of deducted from the em
25, “Death Leave")

ction, such time may be considered
ployee's Annual Leave accumulation. (See also, Rule

23.5 EFFECT OF PAID LEGAL HOLIDAYS ON ANNUAL
LEAVE
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23.5.1 Legal Holidays, as defined in these rules, which are counted as days off with pay by the

County, shall not be deducted from an employee's Annual Leave accumulation when they fall during
a period of Annual Leave usage.

23.6 EFFECTS OF LEAVES OF ABSENCE WITHOUT PAY ON
ANNUAL LEAVE

23.6.1

Employees shall not accumulate Annual Leave while on Leaves of Absence Without Pay.

23.7 PAYMENT FOR UNUSED ACCUMULATED ANNUAL
LEAVE ON SEPARATION FROM COUNTY SERVICE

23.7.1  Employees separated from County Service shall be paid at separation, for their unused

accumulation of Annual Leave at the salary rate the employee is being paid on his or her final day of
actual work.

23.7.1.1 This payment shall not be included in the computation of final aversge compensation

(F.A.C.) for retirement benefit purposes for employees initially appointad to eligible County service (see
rule 22) after December 31, 1577.

23.8 EFFECT OF TRANSFER OF AN EMPLOYEE FROM ONE

DEPARTMENT TO ANOTHER WITHIN THE COUNTY SERVICE
ON ANNUAL LEAVE

23.8.1  An amount of money equal to the amount of unused Annual Leave time the employee
has in their accumulation at the time of the transfer, paid at the rate the employee is being paid at the time of
the transfer, shall be transferred from the salaries budget-of the department the employee is transferring from,

into the salaries budget of the department he or she is transferring to, if requested by the department head
of the latter.

ANNUAL LEAVE BUY-BACK PROGRAM

An employee who has 60 or more hours in their annual leave bank may submit a request by the

end of the second pay period in July to cash out not less than 20 hours nor more than 40 hours of pay

(in full hour increments) from their annual leave bank. This Annual Leave cash out shall not leave an

employee’s annual leave bank with less than 40 hours. The Annual Leave Buy Back payment shall be paid

in the second pay period in August.

Said pay is in lieu of the requested number of annual leave hours and is subject to all applicable state,

federal, and local withholding, and other payroll deductions.
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Any payment received as a result of annual leave buy back shall not be included in final average
compensation (FAC) for employees in the defined benefit plan and no employer or employee

contribution will be made to the defined contribution plan as a result of this payment.

COMPENSATORY TIME

Under the Compensatory Program, any member of the OCDSA who works hours at their regularly
assigned location for which overtime compensation would otherwise be due may elect to have any number of

those overtime hours placed in a Compensatory Time bank (calculated at time and one half) subject to the
following: ‘

1i8 The accumulation in the Compensatory Time bank may not exceed fifty-six (56) hours.
2: Use of Compensatory Time shall be in accordance with the Sheriff’s Office Annual Leave policy.
3. A member's use of Compensatory Time shall be increments of whole hours and also may be used, with

pre-approval, for short periods of leave such as leaving early from or coming in late for a shift.

In the event that a member goes on short term disability or worker's compensation, hours in the
members Compensatory Time bank may be used as supplemental compensation.

5. Where a member has a balance in their Compensatory Time Bank as of the last pay period of September, the
hours shall be liquidated and paid to the member in the first full pay period of October.

6. Overtime hours worked on a mini contract (i.e. Pine Knob, Meadowbrook, Renaissance Festival) shall not be
eligible for inclusion in a member's Compensatory Time bank.

7. To be eligible for inclusion in a member's Compensatory Time bank the hours must be worked at the
member's regularly assigned location, except for CSSD personnel. Comp time earned within Corrections,

Satellites, and Courts maybe earned and used within those divisions interchangeably. Any Grant funded
overtime will be decided on a case-by-case basis.

8. Compensatory Time hours must be used at the location where they were earned and holding the same
classification in which they were earned. CSSD personnel will be allowed to use Comp time earned within
Corrections, Satellites, and Courts interchangeably while holding the same classification in which they were
earned. If the compensatory time cannot be used at the location where the compensatory time was earned
before the member is transferred (via location preference or Sheriff's decision), leaves the location for any other
reason, or is promoted, then the compensatory time in the member's compensatory time bank will be paid to
the member within three (3) payroll periods from the date of actual transfer or departure from the location or
promotion. Provided, however, that any member who is transferred involuntarily as a result of a 90-day
administrative transfer or the Sheriffs realignment of manpower, shall bring and be permitted to use their
Compensatory Time bank to their new/different duty station/assignment.

9. K9/CRT /AE/416-Traffic shall not be subject to the location limitations set forth in paragraphs 7 (first sentence
only) and 8.
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PERSONAL LEAVE

A. DEFINITION OF PERSONAL LEAVE

Personal leave is an absence from work for which the employee is paid just as if they were at

work. Personal Leave is provided primarily to provide income protection for the employee whose

personal iliness or incapacity is such that they are not able to work, but they have not yet met the

required waiting period to qualify for the Short Term Disability plan.

Personal Leave may also be used for, but is not limited to, personal business, vacation, care of

ill family members and medical or dental examinations and treztment,

By ELIGIBILITY FOR PERSONAL LEAVE

1.

Unit members will be issued five personal leave days during the first full pay period of
each calendar year in which they remain actively employed. Personal Leave may not be
used before it is credited to the Personal Leave Bank, and no more time may be used
than what is available in the Personal Leave Bank.

New Hires who successfully complete their one (1) year probationary period will receive

personal leave days on the closest pay period following the completion of their
probationary period, in accordance with the following provisions:

Those employees whose probationary period falls within two calendar years will receive
a pro-rated amount of personal leave days calculated from the date of hire through the
end of the calendar year in which they were hired. In addition, these employees will

receive five personal leave days for the calendar year in which their probationary period
is completed.

Those employees whose entire probationary period falls within a single calendar year
will receive a prorated amount of personal leave days calculated from their date of hire
through the balance of the calendar year in which they were hired.

G ACCUMULATION OF PERSONAL LEAVE

1.

2.

Employees may accumulate up to a total of 18 Personal Leave Days. Once the maximum
is reached no further Personal Leave Time will accumulate either for immediate or
future use when the employee’s accumulation is below the maximum.

Personal Leave days have no cash-in value.

D. USE OF PERSONAL LEAVE

1. Uses of Personal Leave with advance permission of the department head include, but are not

limited to, personal business, vacation, scheduled mediczl and dental examinations or

treatment and supplementing Workers” Compensation or Income Disability insurance
payment.
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2. Personal Leave may zlso be used without advance permission of the  Department Head,
for personal iliness or incapacity over which the employee has no reasonable control, or the
iliness or incapacity of a family member if the employee is the only person avaitable to
render such care or other exigent circumstances. The Sheriff/designee shall be responsible
for reviewing employee requests for personal leave under this sub-section and determining
their validity. The Sheriff/designee may refuse to allow use of Personal Lesve when
circumstances give rise to suspicion of abuse (e.g., where there is a pattern in the use of

leave days, etc.), in such cases, an employee may be required to provide information
including documentation to substantiate the reason for the absence.

3. Employees unable to work their shift shall notify the Sheriff/designee no later than one hour
before the start of their normal work shift.

E. EFFECT OF PERSONAL LEAVE ON ANNUAL LEAVE

1. Employees on Personal Leave shall continue to accumulate Annual leave just
as if they were on the job.

2. Legal holidays which are counted as days off with pay by the County shall not
be deducted from an employee’s Personal Leave accumulation when they fall
during & period of Personal Leave Usage.

F.  EFFECT OF RE-EMPLOYMENT ON PERSONAL LEAVE

1. Former employees, who return to County Service, must start their accumulation of
personal leave as new employees. However, at such time that their prior County Service is
recognized by the Oakland County Employees’ Retirement System, all personal leave
accumulation they had at the time of separation shall be reinstated.

2.

Employees who leave the County Service to enter the Armed Forces of the United States
under the provisions of the Selective Service Act, who are members of the Armed Forces
and are called to active duty, or who enlist in the Armed Forces during a declared national
emergency shall, upon re-employment by the County, have available any unused Personal
Leave previously earned: provided that such re-employment takes place within ninety (30)
days after discharge or release from active duty in the Armed Forces whichever is later.

G.  EFFECT OF BEREAVEMENT LEAVE ON PERSONAL LEAVE

Employees who are given permission to use Bereavement leave during the period of approved

Personal Leave usage shal! not have the time spent on Bereavement leave deducted from their Personal
Leave accumulation.
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ARTICLE XV
HOLIDAYS AND HOLIDAY SCHEDULING

The provisions of the Oakland County Merit System in the Oakland County Employee’s
Handbook concerning holidays, holiday pay, premium pay on holidays, and overtime on
holidays, shall not apply to members of the bargaining unit with respect to President’s Day,
Veterans’ Day, and the day after Thanksgiving Day.

Effective September 11, 2009, the provisions of the Oakland County Merit System in the Oakland
County Employee’s Handbook concerning holidays, holiday pay, premium pay and overtime on
holidays shall apply to members of the bargaining unit with respect to: New Year’s Day, Martin
Luther King, Jr. Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, Christmas
Eve, Christmas Day, and New Year’s Eve. Christmas Eve and New Year’s Eve shall be treated as

holidays in every year without regard to the day of the week on which they fall.

If any holidays that are currently unrecognized become county holidays in the future,
the OCDSA shall receive the same benefit.

The Employer shall treat the day after Thanksgiving as a holiday for purposes of
scheduling but not holiday pay. The Employer shall schedule the number of employees
on the day after Thanksgiving as if it were a paid holiday and in conjunction with the
rules set forth in this Article. Under no circumstances shall an employee be paid holiday
pay for the day after Thanksgiving. Employees choosing to take the day after
Thanksgiving off shall be charged leave time from one of their leave banks.
Furthermore, fifteen (15) employees who are assigned to the Court Services Unit shall
be afforded the opportunity to take the day after Thanksgiving off. Additional
employees may be allowed off at the discretion of the Sheriff's Office.

At least 10 days prior to a holiday the Employer shall determine its staffing requirements
and affected employees shall be notified at least 10 days prior to the holiday at each
work location. Work locations under these provisions shall be:

1. Main Jail

2. Jail Annex

3. East Annex

4, Court Services

- Visitation

6. Forensic Lab

7. Any other recognized work location in Corrections and Court Services
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8. Patrol Services
a) Addison Twp.
b) Oakland Twp.
c) Orion Twp.
d) Independence Twp.
e) Commerce Twp.
f) Lyon Twp.
g) Springfield Twp.
h) Highland Twp.
i) Brandon Twp.
j) Rochester Hills
k) Oxford Twp.
1) Pontiac
m) Parks
n) Compléx Patrol

S. Communications
10. ERP/Training
11. Any other recognized work location.

F. If staffing requirements for the holiday are less than normal staffing requirements, the Employer
shall use the following criteria to fill the available positions:

1 The opportunity to perform the available work shall be offered by seniority to those
employees who are normally scheduled to work the day of the holiday. The employee
must accept the holiday work assignment by volunteering prior to the 10-day
notification.

2. Holiday assignments shall be made by work location by classification with Deputy |
positions filled by Deputy I's, and Deputy Il positions filled by Deputy II's. Dispatch
leader positions will be filled by Dispatch Leaders, and Dispatch positions filled by
Dispatchers. These assignments shall not be interchangeable between classifications
under this procedure. It shall be noted however, where no employee has been forced
off and an assignment becomes available, it shall be filled by seniority just as a regular

overtime position is filled by signup using Kronos, regardless of being a Deputy | or
Deputy Il, Dispatch Leader or Dispatcher.

In the event an insufficient number of employees volunteer to work on a holiday, the
Sheriff may require employees who are normally scheduled to work the day of the
holiday, to work the holiday based on reverse seniority or the Employer may select by
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seniority from a list of qualified volunteers who are normally scheduled to work the
holiday.

4, All existing Merit Rules governing pay for holidays shzll continue to apply except as
modified by this Agreement.

ARTICLE XVI
OVERTIME

Al time, whether worked or compensated through an employee’s use of leave time, in excess of a
normal eight hour working day in the 24-hour period beginning with the start of the employee’s normal working
shift that day, shall be considered overtime and credited to the calendar day in which the 24-hour period began.

All working days in excess of five in the employee's seven (7) day work week shall likewise be considered
overtime. Overtime shall be compensated at the rate of one and one-half times the employee’s regular hourly
rate. Said rate shall be based on the hourly equivalent of the employee’s annual sa lary, including any applicable

service increment, shift differential and temporary change of rate.

In order to make the allocations of overtime equitable and maintain the requirements of proper staffing,

the following procedures shall be utilized for those represented positions in each division.

A, Except during times of riot, natural disaster, or other exigent circumstances, the maximum
amount of overtime worked by an employee per week shall not exceed 32 hours.

B. An employee who wishes to work overtime shall sign up in KRONOS. An employee may modify
their voluntary overtime availability in KRONOS at any time.

G

Except as set forth in Section L hereof, overtime at a work location shall be offered to employees
at that location who have signed up in order of seniority and in accordance with their designated
availability in KRONOS. To the extent practicable, the voluntary overtime shall be equalized on
a work schedule period basis for employees within a work location, and then for those
employees hired to work overtime outside of their current work location. Such opportunities

shall be posted weekly for employee review. Work locations under these provisions shall be:
Patrol Services

a) Addison Twp

b} Ozkland Twp

¢) Orion Twp

d) Independence Twp
e) Commerce Twp

f) Lyon Twp

g) Springfield Twp

h) Highland Twp
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i) Brandon Twp

j) Rochester Hitls

k) Oxford Twp

[} Pontiac

m) Parks

n) Complex Patrol

investigative and Forensic Services
Communications

Corrections

MCOLES licensed Forensic Laboratory employees
Fire Investigation Unit

Warrants Unit

Marine Unit

Alcohol Enforcement

0. Traffic

1. Friend of the Court

B0 NG U W

Main Jail

Jail Annex
East Annex
Court Services
Visitation
Forensic Lab

Any recognized work locations in Corrections and Court Services
Patrol Services

Investigative and Forensic Services
0. Communications

I 10 e kG WA B B N

Hiring for Patrol Services’ Overtime at @ work location to fill normally authorized and staffed

positions shall be offered to employees in the following order:

1.

Employees at the work location where they are assigned, and then within the division
where the overtime is availeble who have signed up in order of seniority and in
accordance with their designated availability in KRONOS,

Other employees within the division where the overtime is available who have signed
up in seniority order and in accordance with their designated availability.

Employees not employed in the division where the overtime is available in order of
seniority and in accordance with their designated availability in KRONOS such as, but
not limited to, Investigative and Forensic Services and Corrections (all divisions) in that

order and employees willing to work overtime who have not designated their availability
in KRONOS.
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Hiring for Corrective Services Overtime at a work location to fill normally authorized and staffed

positions shall be offered to employees in the following order:

1. Deputies at their work location 'as outlined within corrective Services/Main and
Corrections Services/Satellite who have signed the voluntary overtime list in order of
seniority and in accordance with their designated availability in KRONOS.

2. Employees not employed in the division where the overtime is available in order of
seniority and in accordance with their designated availability in KRONOS such as, but
not limited to, Patrol Services and Investigative and Forensic Services and employees
willing to work overtime who have not designated their availability in KRONOS.

2 The Sheriff's Office shall request volunteers to work the available overtime via Sheriff's
Office radios in all divisions, starting in the division where the overtime is located prior
to forcing any employee to work the overtime. The Sheriff's Office will make all
reasonable attempts to fill any needed positions before forcing an employee. This shall
include, but not be limited to, radio and email broadcasts.

4, When hiring overtime more than four (4) hours in advance, employees will be offered
overtime in order of seniority and number of hires, employees with the fewest hires
first. This accounting for hires will be based on the following areas and credited for hires
separately by work location, Patrol Services, Corrections — all divisions, and Dispatch.
Only hires for four (4) hours or more will count as hires. If overtime is being hired four
(4) hours or more from the start of a shift, employees will have FORTY-FIVE (45) minutes
to respond to an offer from KRONOS. Employees will not be penalized for rejecting the
offer. Employees are encouraged to respond as quickly as possible so that the overtime
hiring process can be completed as quickly as possible.

5. If overtime is being hired four (4) hours or less from the start of a shift employees who
do not immediately respond to KRONOS shall be bypassed.

6. An employee must notify the hiring Command Officer at least four (4) hours before the
start time for the overtime if the employee cannot work the overtime or the employee
will be charged with a refusal. The Command Officer will cancel the employee in
KRONOS and will hire the next employee available in KRONOS. An employee who

cancels voluntary overtime more than once in a 28-day work cycle shall be charged for
a hire.
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Where the Sheriff's Gffice no longer needs all of the employees h_ired for overtime,
employees will be cancelled in the following order: the employee with the most hires
unless the employee is in the division where the overtime is to be worked. if two or
more employees have an equal number of hires, the lowest seniority employee is
cancelled first.

Should a Deputy be passed over for overtime, they shall be given the option to work any
available open overtime positions within the next 30 days. Should the pass-over occur on a
holiday, the Deputy shall be given the option to work an open position on a succeeding holiday
or any regular work day. _

Private contracts with Pine Knob, Meadowbrook, and Renaissance Festival and other similar
private contracts shall be handled by qualified personnel assigned by voluntary sign-up by
seniority in the following order: Patrol Services Deputies, then to Investigative and Forensic
Services Deputies, then to MCOLES licensed Deputies in the Corrections and Court Services
bargaining unit. Deputies wishing to be considered for these positions SHALL sign up in KRONQS.
Only those mini contracts where an employee has worked four (4) hours or more shall be
counted as a “hire” for equalization purposes. OWI enforcement, “CLICK IT OR TICKET” and
traffic grants shall be considered a Traffic 416/Alcohol Enforcement location unit location.
Hospital watch overtime shall be filled by volunteers in the following order:

Corrections, Satellites, Road Patrol and Forensic and Investigative Services

Any authorized Deputy who volunteers to work Dispatch in KRONOS shall be hired in accordance
with the process set forth previously. The hire shall be considered permanent after twenty-four
{24) hours from the start of the shift that the employee was hired for. Up to that point any
Dispatch Specialist or Dispatch Specialist Shift Leader shall have the right to take the shift. Under

no circumstances shall a Deputy be forced in Dispatch with the exception of exigent
circumstances.
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ARTICLE XVII
FORCED OVERTIME

Forced Overtime

If there are insufficient volunteers under the above provisions the Employer may order
employees in the bargaining unit to work overtime to fill positions that are normally authorized
and staffed on a full-time basis, by reverse senicrity. A list of forced overtime shall be
maintained within each Division, The lists shall be continuous by seniority and ordered overtime
and will start over at each fall and spring bump. All Force lists shall be accessible to employees.
Any employee that is signed up for voluntary overtime and has their name come up for forced
overtime on the same day and shift shall receive credit for the forced overtime provided they
accept the hire. Any employee working two shifts within a twenty-four (24} hour period and
who has their name come up for a force shall bae given credit for a force. The employee must
notify the forcing Sergeant (example: an employee assigned to the afternoon shift works
overtime on the day shift and then works their regularly scheduled afternoon shift. Iftheir name
is next up on the force list for the midnight shift, and they are called for a force, they must notify
the forcing Sergeant they worked overtime on the day shift. The forcing sergeant will then
change the code in KRONOS that the employee worked the day to reflect the force credit).
New hires shall be placed on the forced overtime list upon successful completion of training or
as determined by management.

COMMUNICATIONS. With the understanding that the sole intention behind force credit is to
encourage volunteerism, any Dispatch Specialist or Dispatch Specialist Shift Leader who works
an overtime shift on a voluntary basis and whose name appears at the top of the force list on
the same day shall receive force credit as though they have been forced to the shift. This
provision does not require the volunteer to relinquish their overtime shift to anyone else, to
cancel it or to have the employee ahead of them get forced before they receive credit. Further,
this provision does not require an additional vacancy to develop before force credit is given.
Force credit will be given to the volunteer even if it is the employee’s naturally occurring Friday
and even if they have approved leave time on the following day. The only criteria are that the

Dispatch Specialist or Dispatch Specialist Shift Leader’s name be at the top of the list and they
work at least one {1) hour of the shift.
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Under no circumstances shall a Deputy be forced in Dispatch with the exception of exigent
circumstances.

Under no circumstances shall an employee be forced mere than two (2) cbnsecut'lve times. This
does not prohibit an employee from voluntarily accepting a third force. However, an employee
working their scheduled leave day shall not be considered forcible but may elect to accept a
second shift and receive force credit.

Employees shall be entitled to “view only” access to KRONOS for a minimum of seven (7) days
forward and seven (7) days back. This shall insure that each employee’s overtime request and
force credit is accurate.

When a Deputy on any shift has an approved day off (FLT, PLV, SHL, Comp, or VAC) for the
following day, or the day following is a regular work week leave day, they will be deemed on
leave at the end of their shift and not subject to be forced to work overtime. This provision shall
not affect an employee who wishes to work overtime on a voluntary basis. This circumstance
will allow this employee to receive a force credit.

Private contracts with Pine Knob, Meadowbrook, and Renaissance Festival and other similar
private contracts shall be handled by gualified personnel assigned by voluntary sign-up by
seniority in the following order: Patrol Services Deputies, then to Investigative and Forensic
Services Deputies, then to MCOLES licensed Deputies in the Corrections and Court Services
bargzining unit. Deputies wishing to be considered for these positions SHALL sign up in KRONOS.
Only those mini contracts where an employee has worked four (4) hours or more shall be
counted as a “hire” for equalization purposes. OWI enforcement, “CLICK IT OR TICKET” and
traffic grants shall be considered a Traffic 416/Alcohol Enforcement location unit location.
Hospital watch overtime shall be filled by volunteers in the following order:

Corrections, Satellites, Road Patrol and Forensic and Investigative Services.

Where a position requires a force in the Corrections Division, the employee forced shall be the
employee with the most elapsed time since the Jast force, the tie breaker will be seniority, and

shall be done in the following order:

Employees not going into their weekend assigned to Main Jail/Annex

Employees assigned to ENNX not going into their weekend

Employees assigned to Circuit Court not going into their weekend

Return to number 1 for those employees on their “Friday”

Cross divisional (Road) for those employees not going on their weekend

Cross divisional (Road) for those employees on their “Friday”

Return to number 1 where an employee has an approved vacation for the following day

23y O b O i
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8. Cross divisional (Road) for those employees having an approved vacation for the
following day

Any authorized Deputy who volunteers to work Dispatch in KRONOS shall be hired in accordance
with the process set forth previously. The hire shall be considered permanent after twenty-four
(24) hours from the start of the shift that the employee was hired for. Up to that point a Dispatch
Specialist or Dispatch Specialist Shift Leader shall have the right to take that shift. In Dispatch,
once an overtime position becomes forcible and the person who is getting forced states that
they do not want the overtime, any Dispatch Specialist or Shift Leader can then take the
overtime shift on a voluntary basis with credit as if they had been forced. The force credit will
be documented and be equivalent to a standard force situation.

If more than one Dispatch Specialist or Shift Leader wants to take the force out of turn and
receive force credit for the overtime, then the person with the most seniority will be granted

the shift.

In order to receive force credit an employee must work a minimum of one hour (60 minutes) in
the forced shift.

Where a position requires a force in the Patrol Services Division, the employee forced shall be
the employee with the most elapsed time since the last force, the tie breaker will be seniority,

and shall be done in the following order:

1. Employees not going into their weekend assigned to Patrol Services

2. Employees going into their weekend assigned to Patrol Services

3. Employees in Patrol Services with an approved VAC, PLV, BU Leave Day for the following
day

4, Employees assigned to the Corrections, Main, Annex, Enex, and Satellites not going into
their weekend

5. Employees assigned to Corrections Main, Annex, Enex and Satellites going into their
weekend

6. Employees assigned to Corrections Main, Annex, Enex, and Satellites with an approved

VAC, PLV, BU Leave Day for the following day
Once forced for a shift, the employee may find relief, trade, split or otherwise fill the shift in

question so long as it is done with qualified relief and the Command Officer is notified and
approves. The opportunity for the employee to find relief and approval from the Command
Officer shall NOT be unreasonably withheld. The provision DOES NOT relieve the Command
Officer from attempting to find relief for the forced employee. Under NO circumstances shall
more than one (1) force credit or one (1) hire credit be given. The originally forced employee
shall be the only recipient of these credits. Once the forced Deputy finds relief for their forced

shift that relief shall not be utilized to relieve anyone other than that Deputy.
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Forcing for Pine Knob, Meadowbrook, and Renaissance Festival shall use the protocol outlined
in N above. Under all circumstances all forces shall receive credit,

Forcing in the Circuit Court in the following order:

1. Deputies not going into their weekend assigned to Circuit Court/District Court
2. Deputies assigned to the ENEX not going into their weekend will be forced

3. Deputies assigned to the Corrections/Main Jail not going into their weekend
4

Once all these have been exhausted the order shall commence with number “4” under
letter “M” above

Nine (S) months after the execution of this Agreement, the parties will meet to review the
operation of this Article and to bargain over any modifications necessary to insure the proper
operation of this Article and the efficient and equitable distribution of overtime under KRONOS.
Notwithstanding anything set forth in Article XXVII-Duration, if the parties are unable to reach
agreement on modifications to this Article, either party may reopen this Article of this labor
contract for negotiations by giving the other party thirty (30) days written notice.

Patrol Investigators assigned to sub-stations shall be subject to a force, if they are not on-call.

ARTICLE XVIlII
LOCATION PREFERENCE

Each year unit personnel shall select their work locations and shifts and leave days, within
classification order in order of Oakland County Sheriff's Office seniority from open positions
subject to the provisions of this Agreement. Any Deputy off on workers’ compensation, military
leave and those employees on short or long term disability are eligible to participate in the
selection. In the event the Deputy remains off on one of the above-listed leaves, the Sheriff may
temporarily fill the position until the Deputy returns to duty. Leave days are classified as regular
days off, subject only to the sixth month shift preference selection provided for in Article XVII.
The effective date of the selection shall be the pay period closest to October 1 of the subject
year.

For purposes of the selections, all open unit positions shall be posted by classification at all
pertinent work locations and provided to the Union for administration of the selection not less
than five (5) weeks prior to the effective date of the selection, together with classification
senjority lists. The selection shall be administered by the Union, by seniority, pursuant to

protocol established by the Union and the Sheriff, and shall be completed two (2) weeks prior

to the effective date of the selection. No more than two designated Union officials shall
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administer the selection without loss of time or pay. Except under exigent circumstances, if the
Employer fails to provide the open positions for any work locations, the Union shall administer
the bump with the numbers that have been provided at the time.

For Patrol Services “Location” for purposes of the annual selection shall mean the following
locations in Patrol Services Division: each substation, Traffic -416 Unit (with the requirement of
being weigh master certified), and Complex Patrol.

For CSSD “Location” for purposes of the annual selection shall mean the following locations in
the Corrections/Main Jail and Corrections Sateliites Division: Main Jail; Jail Annex; East Annex;
Court Services; Visitation; Forensic Lab; and any other recognized work location in Corrections
and Court Services Division.

On the shift change closest to October 1 of each year, a qualified Deputy requesting a location
will be assigned to the bargaining unit location they requested provide they have seniority
greater than other Deputies requesting that location. Only written requests on file as of 30 days
prior to the date of the shift change on which location preferences go into effect will be honored.
The Sheriff may limit the number of transfers resulting from selections to a specific location to
one-hzlf of the bargaining unit members at such location. With respect to Court Detall and
Circuit Court only (Lobby and Hall Courthouse detail excluded), the Sheriff may imit the number
of transfer requests honored_12 Deputy | positions and two Deputy !l positions during this bid
process. Court Detail shall include assignments to Circuit Court relief and District Courts.
Deputies requesting a location transfer must be capable to step in and perform in competent
manner without the necessity for detailed instruction or training. Management shall not refuse
a location preference request because the Deputy has not previously performed the job, or
because it is necessary to describe the proper sequence of the job and its responsibilities.
However, the Sheriff may deny a location preference request for appropriate reasons, but the
Sheriff's approval shall not be unreasonably withheld. The affected Deputy shall be provided,
upon written request, oral and written explanation for the location preference denial.

In addition to the annual October shift, location and leave days selection, the April 1 shift change
each year, employees in the Court Services unit of the Corrective Services Satellite Division shall
conduct a mini bump by seniority within the Court Services unit to select their work location and
shift preference. Management has the absolute right to deny any employee choice or adjust
the mini bump. Upon written request made within 10 days of the posting of the mini bump, the

Sheriff's Office will provide justification to the employee and the OCDSA for the denial or change.
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Shift selection in classifications not currently receiving shift premium will not entitle such
employee to shift premium. However, classifications of employees currently receiving shift

premium will continue to receive said premiums in accordance with existing Merit System Rules.

Requests for location preference shall be subject to the following criteria:

1 To request a location a Deputy must have at least one year seniority and have Merit

System status in the required classification.

2. Any Deputy transferred pursuant to their request shall be ineligible to submit another
request for location preference for 12 months. This 12-month period may be waived by
the Sheriff upon presentation by the Deputy of extenuating circumstances acceptable
to the Sheriff.

3: A Deputy who has refused a requested location preference is ineligible for a location
preference request for 12 months.

4, All location preference requests shall automatically expire one year from the date ofthe
request, unless earlier terminated by written request of the Deputy.

5. Employees desiring a location must submit a location preference request directly to the
Sheriff, with a copy to the Union. All requests shall be time-stz mped upon receipt by
the Sheriff.

6.

Notwithstanding anything herein in the contrary, the Sheriff may transfer & deputy from
@ contracted area when requested to do so by a contracting Mayor or Township
Supervisor/Superintendent or contracting designee as the case may be. The Sheriff may
transfer a Deputy from court detail when requested in writing to do so by a court judge.
Whenever & bargaining unit location vacancy exists, that vacancy shall be filled by the most

senior qualified Deputy with a valid location preference reqguest pending. If there are not
qualified Deputies requesting transfer to the vacancy, the Sheriff may assign the least senior
qualified Deputy to the vacancy.

Within 30 working days after first being transferred to a new location, the Sheriff may revoke
the transferifitis determined that the Deputy cannot do the new job assignment. Insuch event,
the Deputy shall be assigned to any existing vacancy within the division and their classification
as determined by the Sheriff. At the time the transfer is revoked, the affected Deputy shzll be
provided upon request oral or written explanation for the revocation, and a description of the
training or instruction necessary to enable the Deputy to perform the assignment. A Deputy
who has had a transfer revoked shall not be ineligible to request other transfers, but the Deputy

shall not be permitted to request a transfer to the same position until they demonstrate receipt

of the specified training or instruction required to perform the assignment.

Deputies granted a location preference under these procedures shall not be involuntarily
transferred from such position without good cause for a period of one year, provided, however,
that nothing herein shall limit the Sheriff from transferring a Deputy who has been granted z

location request once during said one year for a period not to exceed 90 days for administrative,
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instructional, or training purposes, or to meet exigent circumstances. The Deputy shall be
returned to their regular assignment not later than S0 days from the date of initial transfer.
Each CRT K-9 shall select a home base (substation) to receive mail and will be added to the
overtime equalization list in that substation based on seniority. The selection of a substation
shall be by K-8 unit seniority with not more than one K-9 Deputy per substation.

The selection of a home base will remain in effect (1) without regard to any temporary
assignment including the length of any temporary assignment and (2) until the CRT K-9 Deputy
choses to move to a different substation by seniority.

The Employer and the Union agree that assignments and length of assignments are at the

Sheriff’s discretion. The Employer may remove an employee from a Special Unit at any time but
will normally do so prior to the fall bump.

ARTICLE XIX
SHIFT PREFERENCE

All employees shall be entitled to shift preference selection subject to the conditions as stated below:

A,

In addition to the annual October shift, location and leave days selection, shift preference-based
seniority, will be allowed within established work locations beginning with the shift change
closest to April 1.

Shifts shall be selected by seniority on a work location by work location basis. All positions,
starting times, and days off, as applicable, within a work location are subject to the selection.
Barring exigent circumstances, starting times shall be maintained through the term of the

selection.

All shift preferences are subject to the Sheriff's approval. It is understood that they will not
unreasonably withhold such approval.

Shift selection in classifications not currently receiving shift premium will not entitle such
employee to shift premium. However, classifications of employees currently receiving shift
premium will continue to receive said premiums in accordance with existing Merit System Rules.
Shift preference selection shall, in no manner, alter or infringe upon the Sheriff's sole and

exclusive authority to determine job assignments within each work location in accordance with
their professional judgement.
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There shall be & shift preference mini bump for the Court Servies Unit only in accordance with
Article XVIII, E. '

For purposes of Shift Preferences, all open and/or vacant positions shzll be posted by
classification at all pertinent work locations and provided to the Union for administration of the
selection not less than five (5} weeks prior to the effective date of the selection, together with
classification seniority lists. The selection shall be administered by the Union, by seniority,
pursuant to protocols established by the Union and the Sheriff, and shall be completed two (2)
weeks prior to the effective date of selection. No more than two designated Union officials shall
administer the selection without loss of time or pay. Except under exigent circumstances, if the
Employer fails to provide the open positions for any work locations, the Union shall administer
the bump with the numbers that are in existence at the time. This shall not preclude a mutual
agreement to waive the five (5) week requirement set forth above.

1 An employee may elect to choose either:

(a) “Option A", defined as the ability to bump within the employee’s respective
location and/or scheduled leave days (if permanent leave days exist) or;

(b) “Option B”, defined as the ability to bump the lowest seniority employee
regardless of locaticon, shift or leave days or a combination of both.

ARTICLE XX
SPECIAL ASSIGNMENTS

The Sheriff shall establish qualifications and standards for special assignments. The shall be
related to the assignment and shall be based on objective rather than subjective considerations.
In order to be eligible for a special assignment, an employee must have the minimum

qualifications as determined by the Employer and provided to the Union and a minimum of two
(2) years of experience within the Sheriff’s Office. If no qualified Deputy meets the minimum
seniority and experience requirements as listed above, these qualifications may be waived.

Letters of Interest for Special Teams/Units may be submitted regardless of current job assignment
as allowed by the Sheriffs Office.

Deputies Interested in being considered for a special assignment must submit a letter of interest
directly to the Sheriff’s Office. All letters of interest shall expire on December 31 of each year.
Copies of letters of interest should also be sent to the Secretary of the Union by the Deputy
making the request. Whenever a vacancy exists in a special assignment position, that vacancy

shall be filled from a list compiled from the Deputies’ time-stamped letters of interest, provided

38




the applicants meet the minimum qualifications as described in Paragraph B above, Deputies
offered a special assignment shall be given a description of the assignment and the length of the
assignment, if applicable. The Sheriff shall make the final decision on the assignment, taking

into consideration the length of service and the ability of each applicant to perform the
assignment.

The Sheriff shall make the final decision on the assignment. Selection shall be based upon an
oral interview, which all applicants shall be entitled to, and taking into consideration the length
of service and the ability of each applicant to perform the assignment. In instances where two
or more candidates are deemed to be equal, seniority will be used as a determining factor
provided that the senior candidate has not previously served in a special assignment. This will
provide candidates who are qualified and have not had the opportunity to serve in a special
assignment proper consideration by the Sheriff. Upon selection of the Deputy to be assigned,

the Sheriff’s decision shall be sent to the Union, together with a description of the position, and
the anticipated length of the assignment.

ARTICLE XXI

ADOPTION BY REFERENCE OF RELEVANT RESOLUTIONS AND PERSONNEL POLICIES

All Resolutions which have been passed by the Oakland County Board of Commissioners on or before
September 30, 2018, relating to the working conditions and compensation of employees covered by this
Agreement, and all other benefits and policies provided for in the Oakland County Merit System which
incorporates the Oakland County Employees’ Handbook, are incorporated herein by reference and made part

hereof to the same extent as if they were specifically set forth, except as provided and amended by this
Agreement.

ARTICLE XXII

RETIREMENT BENEFITS (EMPLOYEES HIRED PRIOR TO 5/27/95)

All Resolutions of the Oakiand County Board of Commissioners, as amended and in existence as of the
date of this Agreement and as modified by prior Collective Bargaining Agreements between the parties, relating
to Retirement System benefits, and all retirement system benefits and policies provided for in the Oakland

County Employees’ Handbook, Oakland County Merit System, except as provided and amended herein, are
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incorporated herein by reference and made a part hereof to the same extent as if they were specifically set

forth, subject to the following: To the extent of any conflict between the provisions below and the Oakland

County Employees’ Retirement Program, Oakland County Merit System, or the Oakiand County Employees’

Retirement System Restated Resolution, the following provisions shall be controlling:

A,

Effective January 1, 1989, all employees with eight or more years of full-time County service
shall be eligible for the Military Buyback Option as developed by the Oakland County Retirement
Commission and approved by the Oakland County Board of Commissioners. Employees who
were eligible for the Military Buyback prior to the final ratification of this Agreement, and failed
to exercise the option, will be allowed to buy back up to two years of military service at the

Employer’s actual cost as determined by the Employer's actuary.

Effective January 1, 1993, with respect to persons who are active employees and members of
the Retirement System on and after January 1, 1993, and who retire on or after January 1, 1993,

the requirements for normal retirement will be 25 years of service credit within the Sheriff's

Office regardless of age.

Effective January 1, 1993, Final Average Compensation will not include overtime pay with

respect to new employees to become employees and members of the Defined Benefit

Retirement System on or after January 1, 1993.

Effective with the execution of this Agreement the pension multiplier factor and employee
contribution rate for employees of the Sheriff's Office covered by this Agreement who

participate in the Defined Benefit Retirement Plan shall be as follows:

it For the first 14 full years of service in the Sheriff's Office, the employee shall have 2
muitiplier of 2.2% and the employee shall contribute 3% of gross wages to the
Retirement Plan during this time period.

2

Thereafter, for every year of service in the Sheriff's Office beginning with
the employee’s 15% year of service in the Sheriff's Office, the employee shall have a

multiplier of 2.5% and shall contribute 5% of gross wages to the Retirement Plan.

3 The following cap on retirement benefits shall apply: The first 14 full years of service in

the bargaining unit will be based on a 2.2% factor (multiplier) with all subsequent years
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of service in the bargaining unit based on a 2.5% factor (multiplier) up to a maximum of

75% of final average compensation.

Effective with the execution of this Agreement, the required employee contributions (as defined
in Section 3 (a) of the Restated Resolution of the Rules and Regulations governing the Oakland
County Employees Retirement System as revised May 21, 1992, excluding overtime with respect
to employees hired on or after January 1, 1993) shall be picked-up (assumed and paid) by the
Employer, County of Oakland, as Employer contributions pursuant to Section 414 {h)(2) of the
Internal Revenue Code. Said Employer contributions will be paid by the Employer to the Defined

Benefit Retirement System Plan and no employee shall have any option of choosing to receive
the amounts directly.

The parties agree to take all action necessary and to cooperate with the Oakland County
Retirement System which will apply for a favorable (private letter) ruling request that (1) the
employee contributions picked-up by the Employer shall be treated as Employer contributions
‘under Section 414 (h)(2) of the Internal Revenue Code; (2) The employee contributions picked-
up by the Employer shall be excludable from the gross income of the employees pursuant to
Section 414 (h)(2) of the Internal Revenue Code; (3) The employee contributions picked-up by
the Employer shall not constitute wages a defined under Section 3401 (a){(12)(A) of the Internal
Revenue Code for federal withholding purposes until these distributions are distributed to the
employees, and which the Retirement System shall take all action necessary to obtain a

favorable Section 414 (h)(2) ruling from the Internal Revenue Service. These 414 (h(2)

arrangements shall not affect determination of final average compensation for pension
contribution purposes.

Vested former members must continue to meet the requirements of the Retirement System
Restated Resolution in effect at the time said person terminated their employment and

terminates their membership in the Retirement System as an active employee.

During the time period January 1, 2000, to February 28, 2000, all employees who are pa rticipants
in the Defined Benefit Retirement Program shall have the option to transfer to the Definad
Benefit Contribution Retirement Plan as set forth in Miscellaneous Resolution #94275, as
approved by the internal Revenue Service, based on a multiplier of 2.2%. Only compensation

(as defined by the Plan) earned prior to October 1,1999, shall be used in calculating final average
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compensation for those electing to transfer to the Defined Contribution Retirement Plan

pursuant to this paragraph.

Once an employee elects to transfer from the Defined Benefit Retirement Program to the

Defined Contribution Retirement Plan that employee shall not be eligible to be a participant in

the Defined Benefit Retirement Program at any time thereafter.

H. The County shall make the following contributions and matching contributions to the Defined

Contribution Retirement Plan for employees hired prior to May 27, 1995:

L

g

For Fiscal Year 2022 — No changes

For Fiscal Year 2023 the County shall contribute 12% of base wages to the Defined
Contribution Retirement Plan and the employee shall contribute 5% of base wages to
the Retirement Plan.

For Fiscal Year 2024 the County shall contribute 13% of base wages to the Defined
Contribution Retirement Plan and the employee shall contribute 6% of base wages to
the Retirement Plan.

For Fiscal Year 2025 the County shall contribute 13% of base wages to the Defined
Contribution Retirement Plan and the employee shall contribute 6% of base wages to
the Retirement Plan.

For Fiscal Year 2026 the County shall contribute 14% of base wages to the Defined

Contribution Retirement Plan and the employee shall contribute 6% of base wages to
the Retirement Plan.

ARTICLE XXIlI

RETIREMENT BENEFITS (EMPLOYEES HIRED ON OR AFTER 5/27/95)

All bargaining unit employees hired on or after May 27, 1995, shall only be eligible to participate

in the Defined Contribution Retirement Plan, as adopted by the Board of Commissioners in Miscellaneous

Resolution #94185.

A.

The County and the employee shall make the following contributions to the Defined

Contribution Retirement Plan:

1
s

For Fiscal Year 2022 — No changes

For Fiscal Year 2023 the County shall contribute 10% of base wages to the Defined
Contribution Retirement Plan and the employee shall contribute 3% of base wages to
the Retirement Plan.

For Fiscal Year 2024 the County shall contribute 11% of base wages to the Defined

Contribution Retirement Plan and the employee shall contribute 4% of base wages to
the Retirement Plan.
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For Fiscal Year 2025 the County shali contribute 13% of base wages to the Defined

Contribution Retirement Plan and the employee shzll contribute 6% of base wages to
the Retirement Plan.

For Fiscal Year 2026 the County shall contribute 14% of base wages to the Defined

Contribution Retirement Plan and the employee shall contribute 6% of base wages to
the Retirement Plan.

Employees hired on or after May 27, 1995, shall only be eligible to receive Retirement Health
Care Benefits as set forth in Miscellaneous Resolution #84292.

The Retirement Health Savings Plan, as passed by the Board of Commissioners in Miscellaneous
Resolution #05258, shall apply to alt employees hired after February 9, 2012, except that the
annual amount to be contributed by the County each year shall be Three Thousand Two

Hundred and Fifty ($3,250.00) Dollars. Such employees shall not be eligible to participate in the
Retiree Healthcare System as set forth in Appendix B.

Employees hired on or after January 1, 2010 into the former BU (Bargaining Unit), shall only be
eligible to participate in the Retirement Health Savings Plan as described in Miscellaneous
Resolution #05258. The County will increase its contribution, for all eligible employees, to the

Retiree Health Savings Plan to $125 per pay period ($3250 annually) effective January 1, 2021.

ARTICLE XXIV
MAINTENANCE OF CONDITIONS

Wages, hours, and conditions of employment fegally in effect at the execution of this Agreement shall,

except as improved herein, be maintained during the term of the Agreement. No employee shall suffer a

reduction in such benefits as a consequence of the execution of this Agreement.

The Agreement between the parties on economic matters are set forth in Appendix A and Appendix B

attached hereto and are incorporated into this Collective Bargaining Agreement, subject to the terms and
conditions thereof.

ARTICLE XXV
NO STRIKE -NO LOCKOUT

Under no circumstances will the Union cause or authorize or permit its members to casuse, nor will any

member of the bargaining unit take part in any strike, sit-down, stay-in or slowdown or any violation of any State

law. In the event of a work stoppage or other curtailment, the Union shall immediately instruct the involved
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employees in writing that their conduct is in violation of the contract and that all such persons shall immediztely

cease the offending conduct.

The Employer will not lock out any employees of the bargaining unit during the term of-this Agreement.

ARTICLE XXVI
STATUTORY EMERGENCY MANAGER LANGUAGE

An Emergency Manager appointed under the Local Financial Stability and Choice Act may reject, modify,
or terminate this collective bargaining agreement as provided withing the Local Financial Stability and Choice
Act, 436 P.A. 2012.
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Wages

WAGES - FY2022 - 5.0% Increase

ARTICLE XXVII

ECONOMIC MATTERS

Step 01 12 24 6 a8 60 72
Deputy | Annual | 42,106 | 45568 | 48,347 | 52,945| 58409| 62,883| 69,108
Biweek | 1,519.45% 1,752.62 | 1,859.50 | 2,036.35 | 2,246.50 | 2,418.58 | 2,658.00
| Hourly | 202433 21.9077 23.2438 | 254543 | 28.0813 | 30.2322 | 33.2250
MCOLES Bonus Roll-in | Biweek | [; 2,456.98 | 2,696.40
Deputy Ii | Annual | 58819 | 63,049 | 67,307 7244| 74781 80,039
Biweek | 2,262.27 | 2,424.96 | 2,588.73 | 2,774.77 | 2,876.19 | 3,078.42
Hourly | 28.2784 | 30.3120| 32.3501 | 34.6846 | 35.9524 | 38.4803
MCOLES Bonus Roll-in Bfweek% 3,116.82
Dispatch Specialist | Annual | 43931 | 45789 | 49,497 | 53,208| G56916! 61,470| 67,753
| Biweek | 1,689.65 | 1,761.12 | 1,903.73 | 2,046.46 | 2,189.08 | 2,364.23 | 2,605.88
| Hourly | 201207 220139 | 23.7966 | 25.5808 27.3635 | 29.5529 | 32.5736
Dispatch Specialist | Annual | 66,329 | 68,385 | 73,105
Shift Leader Biweek | 2,551.12 | 2,630.19 | 2,811,73 |
| Hourly 31-8889% 32.8774 | 35.1466 |
Fire Investigator | Annual 5 80,960% i
Biweek | 3,113.85 | ;
I Hourly 38.9231!
MCOLES Bonus Roll-In Biweek | 3,152.25 .
—— L annual | 75,388 | 75,157 83,116 | 87,272 | 91,636
Investigator ! Biweek | 2,899.58 | 3,044.50 | 3,196.77 | 3,356.62 | 3,524.46
| Hourly | 36.2447| 38.0563 | 39.95963. 41.9577 | 44.0558 |
" | Annual | 82,144 86251| 90,564 95092 | 99,347 |
Investigator Leader ‘ Biweek | 3,159.38 i 3,317.35 3,483.23; 3,657.38 1 3,840.27
| Hourly | 39.4923 | 41.4668 43.5404\; 45.7173 | 48.0034

Note: Eligible employees of this bargaining unit will receive a $3250 retention bonus; $1625 payable in

September 2022; $1625 payable in October 2022. Those employees who received a hiring bonus are not eligible
for the retention bonus.

46




WAGES - FY2023 - 4.0% Increase

Step 01 12 24 36 48 60 72
Deputy | | Annual | 43,790 | 47,391| 50,281| 55063| 60745| 65398| 71872
Biweek | 1,684.24 ; 1,822.72 | 1,933.88 | 2,117.80 | 2,336.36 | 2,515.32 | 2,764.32
{ Hourly | 21.0530 | 22.7840 | 24.1735| 26.4725| 29.2045| 31.4415| 34.5540
MCOLES Bonus Roll-In | Biweek 2,553.72 | 2,802.72
Deputy Il Annual | 61,172 | 65571 | 69,999, 75030| 77,772| 837241
Biweek | 2,352.76 | 2,521.96 | 2,692.28 | 2,885.76 | 2,991.24 | 3,201.56
Hourly | 29.4095 | 31.5245) 33.6535 36.0720| 37.3905| 40.0195
MCOLES Bonus Roll-in | Biweek 1 E | 3,239.96
Dispatch Specialist | Annual | 45,688 | 47,621 | 51,477 | 55336| 59,193 63,929| 70,463
Biweek | 1,757.24 | 1,831.56 | 1,979.88 | 2,128.32 | 2,276.64 | 2,458.80 | 2,710.12
Hourly | 21.9655 | 22.8945 | 24.7485| 26.6040 | 28.4580 | 30.7350 | 33.8765
Dispatch Specialist Annual 68,982 71,120 76,029
Shift Leader Biweek | 2,653.16 | 2,735.40 | 2,924.20
Hourly 33.16‘45% 34.1925 | 36.5525 |
Fire Investigator | Annual | 84,198 |
Biweek | 3,238.40 !
Hourly i 40-4800;;
MCOLES Bonus Roll-in | Biweek ' 3,276.801
Eoraridic sk Annual 78,405% 82,323 | 86,441 90,763 | 95,301
Investigator Biweek | 3,015.5(5; 3,166.28 | 3,324.64 | 3,490.88 | 3,665.44
Hourly 37.6945]; 39.5785 | 41.5580 | 43.6360 | 45.8180
Forensic Lab Annual | 85,430 | 89,701 | 94,187 98,896 | 103,841
Investigator Leader | giyeek | 3,285.76 | 3,450.04 3,622.56 | 3,803.68 | 3,993.88
Hourly 41.0720' 43.1255 | 45.2820 | 47.5460 | 49.9235
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WAGES - FY2024 - 3.0% Increase

Step

01 12

24 36 43 60 72
Deputy | | Annual | 45,104 48812 | 51,789 | 56715| 62,568| 67,360| 74,028
Biweek ] 1,734.77 | 1,877.40 | 1,991.90 | 2,181.33 | 2,406.45 2,590.78 | 2,847.25
Hourly [ 21.6846 | 23.4675 | 24.8987 | 27.2667 | 30.0806 | 32.3847 | 35.5906
MCOLES Bonus Roll-in | Biweek “ i r 2,885.65
Deputy I Annual , 63,007 | 67,538 | 72,099 | 77,281| 80,105| 85,733
| Biweek | 2,423.34 ! 2,597.62 | 2,773.05 | 2,972.33 | 3,080.98 | 3,297.61
Hourly | 302918 | 32.4702 | 34.6631 | 37.1542 38.5122 | 41.2201
MCOLES Bonus Roli-In | Biweek 3,336.01
Dispatch Specialist | Annual | 47,059 | 49,049 53,021 | 56,996 | 60,968 | 65,847 | 72,577
Biweek | 1,809.96 : 1,886.51 | 2,039.28 | 2,192.17 | 2,344.94 | 2,532.56
Hourly | 22.6245 | 23.5813 | 25.4910| 274021 | 293117 | 31.6571
Dispatch Specialist Annual 71,052 73,254 78,310
Shift Leader Biweek | 2,732.75 | 2,817.46 | 3,011.93
Hourly | 34.1594: 35.2183 | 37.6491 |
Fire Investigator Annual | 86,724 %
Biweek | 3,335.55
Hourly 41.6944
MCOLES Bonus Roll-In | Biweek | 3,.373.95 | ,
Eorensie ek Annual | 80,757 | 84,793 | 89,034 | 93486| 98160
Investigator Biweek 3,106.03 | 3,261.27 | 3,424.38 | 3,595.61 | 3,775.40
Hourly w 38.8253 | 40.7659 | 42.8047 | 44.9451| 47.1925 |
Bareride lah annual | 87,993 | 92,392 | 97,012 101,863 ! 106,956
Investigator Leader | piyeek 3,384.33 | 3,553.54 | 3,731.24 | 3,917.79 | 4,113.70
| Hourly 42.3o4zi 44.4193 | 46.6405 | 48.9724 | 51.4212
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WAGES - FY2025 - 2.0% Increase*

Step

01 12

24

36 a3 60 72
Deputy | annusl | 46,006 | 495,789 | 52,825 57,849| 63819 68707 75,509
| Biweek i 2}.,769.46| 181485 | 2,031.73 | 2,224.96 | 2,454.58 | 2,642.60 | 2,904.19
Hourly | 22,1183 | 23.936S | 25.3967 | 27.8120 | 30.6822 | 33.0324 | 36.3024
MCOLES Bonus Roll-in | Biweek | 2,681.00 | 2,942.59
Deputy Ii Annusl | 64,267 68,883 | 73541| 78,826 81,708 87,453
Biweek i 2,471.81 | 2,649.57 | 2,828.51 | 3,031.78 | 3,142.60 | 3,363.56
Hourly | 30.8976 | 33.1195 35.3564 | 37.8572 | 35.2825 | 42.0445
MCOLES Bonus Roll-In | Biweek ! 3,401.96
Dispatch Specialist Annual {48,000 ; 50,030 54,082 58,136 62,188 67,164 74,029
Biweek } 1,846.16 | 1,924.24 | 2,080.06 | 2,236.01 | 2,391,84 | 2,583.22 | 2,847.25
Hourly 23.0770 | 24.0530 | 26.0008 | 27.9502 | 29.8980 32.2902 35.5807
Dispatch Specialist 1Annual 72,473 74,719 78,876
Shift Leader | Biweek | 2,787.41 | 2,873.81 | 3,072.16 |
Hourly | 34.8426 | 35.9226 | 38.4021 |
Fire Investigator Annual 88,458 |
Biweek | 3,402.26 | :
i Hourly 42.5283 i |
MCOLES Bonus Roh‘-miL Biweek f 3,440.66!
FeikeReis lab Annual | 82,372 | 86,485 | 90,815 | 95355 | 100,124
Investigator Biweek | 3,168.15 | 3,326.4% | 3,492.87 | 3,667.52 | 3,850.91
Hourly 39.6018 | 41.5812 | 43.6608 | 45.8440 ! 48.1364
Forensic Lab Annugi | 89,753 94,240 98,952% 103,500 | 109,095
Investigator Leader | gjweek | 3,452.02 | 3,624.61 | 3,805.86 | 3,996.15 | 4,195.97
Hourly | 43.1502 | 453077 | 47.5733 | 49.9518 | 52.4496

*Should a general wage increase greater than 2% be provided to the general, non-represented employee

group for FY 2025, then this bargaining unit would be entitled to the same increase at the same time and
in the same manner.
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WAGES - FY2026 - 2.0% Increase**

Step 01 1z 24 36 43 60 72
Deputy | Annual 1 45,9255: 50,784 | 53,882{ 59,006 | 65,095 | 70,082 77,019
| Biweek ‘ 1,804.85 | 1,953.25 | 2,072.37 | 2,269.46 | 2,503.67 | 2,695.45 | 2,962.28
Hourly : 22.5606 | 24.4156 | 259046 | 28.3682 | 31.2959 | 33.6931| 37.0285
MCOLES Bonus Roll-in | Biweek i i 2,733.85 | 3,000.68
Deputy Ii annual | 65,552 | 70,267 | 75012 80403 | 83342| 89,202
Biweek | 2,521.25 | 2,702.56 | 2,885.08 | 3,092.42 | 3,205.45 | 3,430.83
Hourly | 31.5156! 33.7820 | 36.0635 | 38.6552 | 40.0681 | 42.8854
MCOLES Bonus Roll-In Br'week% 3,469.23
Dispatch Specialist | Annual ‘ 48,960 | 51,031 | 55163 | 59,299 63432| 68507 75,509
Biweek ‘ 1,883.082 1,962.72 | 2,121.66 | 2,280.73 | 2,439.67 | 2,634.88 | 2,904.20
Hourly 23.5385 | 24.5340 | 26.5208 | 28.5092 @ 30.4959 | 32.9360 | 36.3025
Dispatch Specialist | Annual | 73,922 | 76213 81474
Shift Leader Biweek i 2,843.16 | 2,931.29 | 3,133.61!
| Hourly 35.5305 | 36.6411 39.1701%
Fire Investigator | Annual | 90,228
Biweek : 3,470.31
Hourly i 43.3789 :
MCOLES Bonus Roll-In E Biweek | 3,508.71 { [{
Earansiclat | annval | 84,019 | 88219 92,631 | 97,263 | 102,126
Investigator Biweek | 3,231.51 | 3,393.02 | 3,562.72 | 3,740.87 | 3,927.93
Hourly | 40.3939 | 42.4128 | 44.5341 | 46.7609 | 49.0991
Farensicilab Annual 91,548 | 96,125 | 100,931 | 105978 | 111,277
Investigator Leader | gjyeek | 3,521.06 | 3,697.10 3,881.98i 4,076.07 | 4,279.89
Hourly : 44.0132 | 46.2138 | 48.5247 | 50.9505 | 53.4986

**Should a general wage increase greater than 2% be provided to the general, non-represented employee

group for FY 2026, then this bargaining unit would be entitled to the same increase at the same time and
in the same manner.
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All persons hired shall progress in accordance with the salary schedules established herein, except that
the Sheriff shall have the discretion to hire or promote persons into this bargaining unit with prior public safety
experience and may place them at a step in the salary schedule that is consistent with their public safety
experience, and except further that the Sheriff may advance an employee on the salary schedule to a higher

step if the Sheriff determines that the employee’s job performance warrants such advancement.

ARTICLE XXVIII
PATROL AND INVESTIGATIVE AND FORENSIC SERVICES MCOLES BONUS

Each MCOLES Licensed Deputy or Fire Investigator who has completed five full years of service as an
MCOLES Licensed Deputy shall be eligible to receive an annual $1000 bonus, paid on a pro-rated basis
throughout the year, provided that they remain an MCOLES Licensed Deputy. The MCOLES bonus will be paid
as follows: The $1000 annual bonus will be divided by 2080 hours and the resulting amount will be added to
the base rate of pay of each Deputy and will be paid as part of the Deputy’s bi-weekly wages. The bonus will

cease to be paid during any time that the Deputy is not functioning as an MCOLES Licensed Deputy.

ARTICLE XXIX
PREMIUM PAY DIVERS

A. Divers shall receive straight time pay for on-duty work hours.

For all hours on the job other than on-duty hours, the diver shall receive time and one-half

pay.

€ The Divers shall receive premium pay of $8.00 per hour* over and above the rates set forth in
sections (a) and (b) above when performing diving activities. Does not include training hours.

D: When diving under the ice, divers shall receive premium pay of $16.00 per hour* over and

above the rates set forth in sections (a) and (b) above. Does not include training hours.

*Computation of the $8.00 per hour and $16.00 per hour premium shall be computed to the nearest one-half
(1/2) hour.
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ARTICLE XXX
AVIATION UNIT

A, While assigned to the aviation unit, an employee will receive a $750 annual bonus to be paid
bi-weekly.
B. Overtime: Except as [imited by Federal Aviation Administration rules and regulations, all

overtime in the Aviation Unit shall be rotated and equalized among all officers assigned to the

Aviation Unit.

ARTICLE XXXI
COURT APPEARANCE

When Deputies are required to appear in court, they shall be compensated at the rate of time and

one-half for all time spent in court under the following conditions:

A. A case must be of a criminal nature or related to traffic enforcement.
B. The Deputy is appearing on behalf of the Sheriff's Office at a disposition or a civil matter.
€, The Deputy must be off duty at court time.

A Deputy shall be guaranteed a minimum of two hours pay per day except where a Deputy is off duty

and called into work and appears in court on their scheduled day off (not vacation, personal leave day, etc.)

the Deputy shall receive a minimum of three (3) hours pay.

ARTICLE XXXII
CALL-OUT PAY

The County will guarantee a minimum of two hours pay at the employee's applicable rate to an
employee who has checked out, gone home, and is then called out for additional work. Should an employee
be called out on a leave day they shall be entitled to three hours work or pay at the employee's applicable
rate. When an employee is called into work while off duty and the call-in is cancelled within 60 minutes of the
beginning of the shift, the employee shall be paid two (2) hours at 1.5 times the employee’s regular rate of pay
and shall not be required to work (The minimum set forth in the first two sentences shall not apply). Call-outs
must be non-contiguous to the employee’s regular shift and for other than court appearance to be

compensable under this article. Call-out pay shall be calculated beginning upon arrival at the work site and
shall end upon the employee leaving the work site.
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ARTICLE XXXIII
ON-CALL PAY FOR FORENSIC LABORATORY

The Forensic Laboratory may designate one employee to be on-call each day (24-hour period). The
employee who is designated as on-call and drives the laboratory vehicle home for the night or weekend, shall
receive one hour of pay at straight time for each 24-hour period that the employee is on-call. If the employee

is called into work, the employee shall not receive on-call pay for that day. On-call pay shall be paid in cash
(wages), not compensatory time.

ARTICLE XXXIV
ON-CALL PAY FOR K-9 UNIT, ARSON UNIT, AND ACCIDENT RECONSTRUCTION UNIT

The Arson Unit, K-8 Unit and Accident Reconstruction Unit may designate one Deputy for each Unit to
be on-call for a day (24-hour period). The Deputy who is designated as on-call and drives 2 Unit vehicle home
for the night or weekend, shall receive one hour of pay at straight time for each 24-hour period the Deputy is

on-call. If the Deputy is called into work, the Deputy shall not receive on-call pay for that day. On-call pay shall
be paid in cash (wages), not compensatory time.

ARTICLE XXXV
FIELD TRAINING OFFICER PAY/CORRECTIONS OFFICER TRAINING PAY/DISPATCH
TRAINING OFFICER PAY

A Deputy or Dispatch Specialist designated by the Sheriff’s Office as a Field Training Officer (“FTQ"),
Corrections Training Officer (“CTO"), or Dispatch Training Officer (“DT0”) and assigned by a Command Officer
to train a probationary bargzining unit employee, shall receive two (2) hours of pay at their overtime rate (1.5)

for each full eight (8) hour shift the FTO, CTO, or DTO spends with the employee training them. FTO, CTO, and
DTO pay shall be in wages, not compensatory time,

ARTICLE XXXVI
CLOTHING AND EQUIPMENT

Effective January 1, 2022, non-uniformed Deputies required by the Sheriff to wear a suit and

tie, or other appropriate business attire on a daily basis, shall receive clothing and cleaning
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allowance at an annual rate of $500.00, payable in installments of $250.00 in June and $250.00
in December.

The number of non-uniformed Deputies qualifying for this allowance will be determined and
prorated by dates of assignment and does not include school resource officers or similar
positions that are issued uniforms and/or alternate clothing. Should new grants or patrol
contracts approved by the Board of Commissioners contain provisions for clothing allowance,
the officers assigned to the new positions will be reviewed for eligibility for the allowance.
All guns, uniforms and equipment supplied by the County will remain County property and
separating Deputies will be required to return all uniforms and equipment to the Sheriff.

The County shall provide one pair of boots every two (2) years to Cell Extraction Team
members at a cost of not more than $150 per pair.

The County will provide cleaning of uniforms for uniformed personnel of the Sheriff's Ofﬁce

and it is understood that the individuals will not abuse this privilege by requesting excessive
cleaning,

ARTICLE XXXVIi
SALARY STEP/MERIT INCREASES

Any salary step increase for an employee who satisfactorily performs and is approved for such increase

by the Sheriff shall become effective within 10 working days after receipt by the Sheriff's Office of the

appropriate notice of eligibility for salary step increase and said salary step increase shall not be denied unless

the Sheriff disapproves the salary step increase within the aforesaid period.

ARTICLE XXXV
DEFERRED COMPENSATION MATCH

The County has a 457 (b) Deferred Compensation Plan. The County will match the first $2500

contributed by the employee per calendar year to the County 457 (a) Deferred Compensation Plan effective
January 1, 2021.
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ARTICLE XXXIX
MILEAGE

Effective with the execution of this Agreement, the General Travel Regulation’s mileage

reimbursement rate shall be the IRS rate per mile.

ARTICLE XL
SHIFT PREMIUM

The shift premium for the Dispatch Specialist and Dispatch Specialist Shift Leaders shall be $.50.

ARTICLE XLI
EVIDENCE TECHNICIAN BONUS

Effective January 1, 2013, the Employer agrees to pay a $200 annual bonus to employees classified as
Deputy | or Deputy Il who meet the certification requirements of an Evidence Technician and are assigned to

those duties. The Sheriff shall have sole discretion when assigning Deputies to Evidence Technician duties.

To qualify for the Evidence Technician Bonus, a Deputy | or Deputy Il within the Patrol Services Division

must have successfully completed the Oakland County Sheriff's Evidence Technician training course and be

recognized by the Sheriff's Office as eligible and able to perform the duties of an Evidence Technician.

The $200 annual bonus will be paid on the closest pay period to December 1% each calendar year. Any
Deputy | or Deputy Il that meets the certification requirements and is assigned as an Evidence Technician

during the course of the calendar year will be paid on a pro-rated basis,

Itis understood that no more than 100 deputies shall be designated as Evidence Technicians in any
one calendar year.

ARTICLE XLilI
PHYSICAL FITNESS INCENTIVE PROGRAM

The Physical Fitness Incentive Program is voluntary.

SHERIFF'S PHYSICAL FITNESS INCENTIVE PROGRAM Any OCDSA covered employee who meets
the established physical fitness standards will be granted the following leave days under the
condition set forth in the following chart: This program is voluntary.
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Oakland County Sheriff's Office
Deputy Fitness Performance Test

The Oakland County Sheriffs Office Deputy Fitness Performance Test consists of the below five events. Participants
must successfully complete all five events to successfully complete the Fitness Performance Test.

Push Ups (20)

The Push-Up is an event that measures upper body strength. You will be required to do at least 20 to pass

successfully. You begin with your hands shoulder-width apart and feet no more than six inches apart. To complete this
event you will:

> Startin the "up" position with elbows locked.

> Move downward keeping your legs, hips, and torso in the same plane.
> Strike the indicator with your breastbone.

> Return to the "up" position keeping your legs, hips, and forso in the same plane.

Sit- Ups (30)

The Sit-Up event measures core body strength. You will be required to complete 30 Sit-Ups to pass this event. You
will begin by lying on your back on a gym mat, Your knees will be bent 90 degrees, with feet fiat on the floor. Your
hands will be behind your head, and another parficipant will hold your feet to the floor. To complete this event you will:

> Raise your shoulders from the mat, keeping your hands behind your head.

> Touch your elbows o your knees.
> Retum o the mat, and repeat

Plank {1 Minute)

This event will measure core body strength. You will be required to get into and maintain the Plank position for one
minute.

> Begin by lying face down on a mat, resting on forearms with palms flat on the ficor.
> Push off the floor, raising up onto toes and resting on elbows.

> Keep your back flat, in a straight line from head to heels, maintaining this position for one minute.
100 Yard Sprint (35 seconds or less)

This event will measure cardio-respiratory capacity and lower body strength. You will be given up to 35 seconds to
sprint 100 yards.

One Wile Run (12 minutes or less)

The one-mile run is an event that measures cardio-respiratory capacity and includes elements of cardiovascular
endurance, aerobic power, and agility. You will be given up to twelve minutes to complete the run.
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ARTICLE XLII

FRINGE BENEFITS

Al In addition to the provisions of this Agreement which are co ntrolling to the extent of any conflict

with the provisions of the Oakland County Employees’ Handbook and/or the Oakland County Employees’

Retirement System Restated Resolution, for the following fringe benefits, refer to the Oakland County Employees
Handbook:

1 Injury on the job — see Merit Rule 17 (See Appendix A).

2. Leave of Absence/Family Leave.

All provisions of Merit Rule 21 (Family Leave) will be implemented for members of the
Ozkland County Deputy Sheriff's Association except the requirement to exhaust all
leave banks prior to the use of leave without pay. Members of the Oakland County
Deputy Sheriff's Association will be provided the option to elect to use leave without
pay or applicable leave banks during the first 30 days of an approved Family Leave,
However, once the leave has com menced, an employee will not be able to change their
decision regarding the use of leave without pay or applicable leave banks during this 30

day period. Should the Family Leave extend beyond 30 days, the requirement to
exhaust leave banks will be in effect.

3. Longevity: Merit Rule No. 2 “Service Increment Pay”,
hired after March 15, 1984. However, the county agrees to explore equity adjustments
(Longevity) for those employees who “max out in their classification”. Should the

general non-represented employees receive such benefit the OCDSA represented
employees will receive the same.

“shall not apply to any employee

4. Medical Coverage

Effective January 1, 1997, employees retirin

g from County employment with 25 years of
service withi

n the Sheriff's Office shall be eligible for County paid medical and master
medical health coverage at the time of retirement regardless of age.

Employees hired on or after May 27, 1995, through January 1, 2010 shall only be eligible
to receive Retirement Health Care Benefits as set forth in the Miscellaneous Resolution
#54292,
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Employees hired on or after January 1, 2010, in the former BUS bargaining unit shall

only be eligible to participate in the Retirement Health Savings Plan as described in
Miscellaneous Resolution #05258.

Employees hired on or after January 1, 1989, who subsequently retire from County
service shall not be eligible for County reimbursement of Medicare part B payments.

Eligibility for County-provided medical coverage while on LTD shall be as follows: An
employee on LTD will be eligible for County-provided medical coverage for up to six
months from the date of LTD eligibility, provided they have applied for and was turned
down for Social Security Disability and Medicare and have no other medical coverage
available and providing the employee has not allowed their medical coverage to lapse.

5 Sick leave.

6. Retirement.

7 Annual Leave — see Merit Rule 23.
8. Disability Coverage.

8. Tuition Reimbursement

Effective September 20, 2014, tuition reimbursement shall be increased to $1600 per

session/semester with a maximum annual reimbursement of $4,200 per fiscal year.

B. The fringe benefits modified in previous collective bargaining agreements shall continue in effect as modified
and described above and in Appendix B, set forth hereafter.

ARTICLE XLIV

HEALTH BENEFITS

All Health Care Benefits set forth herein are subject to the employee contributions where applicable and

to the terms and conditions of the plan. The Employer has the right to select and change any and all insurance
plans/policies, insurance carriers, insurance benefits, plan providers or third-party administrators and/or become

self-insured provided the benefits stated herein remain substantially the same. All insurance benefits set forth

herein apply to active employees and their dependents only.

FY 2022 - Internal Control Cha nges

FY 2023 — Increase bi-weekly employee contributions $10
FY 2024 — No changes
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FY 2025 — Increase prescription co-pays from $5/520/$40 to $10/530/550
FY 2026 — Increase bi-weekly employee contributions $10

A. Effective January 172023, the employees in this bargaining unit shall make the following healthcare

contributions (contributions are bi-weekly, pre-tax).

Single 2 person Family
PPO1 $42 $75 $85
PPO2 S52 $S80 $95
PPO3 $26 $45 $55
HMO $42 S75 S85
Traditional BC/BS* $62 $99 $104

*Employees hired on or after January 1, 2000, or any employee who was eligible and subsequently
elected'a different plan is not eligible for the traditional health plan.

**HAP Employees hired on or after February 9, 2012, or any employees who ‘were eligible and
subsequently elected a different plan are not eligible to enroll in the Health Alliance Plan (HAP).

Effective January 1, 2026, the employees in this bargaining unit shall make the following health
contributions (contributions are bi-weekly, pre-tax).

Single 2 person Family

PPO1 $52 $85 $95

"PPO2 $62 $S90 $105
PPO3 S36 $55 $65
HMO $52 S85 $95

Traditional BC/BS* $72 $109 $114

B. Effective January 1, 2022, through December 31, 2024, prescription co-pays for all employees shall
be:

S5—-Tier1
S20-Tier2
$40 —Tier 3

C. Effective January 1, 2025, prescription co-pays for all employees shall be:

S$10-Tier1
S30—Tier2
S50 —Tier 3

B. Effective January 1, 2014 (or as soon as administratively practical) employees in this bargaining unit
with coverage shall be covered under one of the Medical Care plans as described in Appendix D.
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C. Employees in this bargaining unit shall make Medical Care contributions (contributions are bi-weekly

and pre-tax) in accordznce with the Medical Care plan they select.

D. Effective January 1,2013, a $100 co-pay will be established for emergency room visits. For coverage
with Blue Cross and Blue Shield the deductible will be waived if admitted or accidental injury. If
coverage is with Health Alliance Plan, the emergency room co-pay will be waived if admitted.
(Services at authorized urgent care facilities as indicated by Blue Cross and Blue Shield and Health
Alliance Plan are not subject to the emergency room co-pay,)

E: Effective January 1, 2010, Master Medical Deductibles and office co-pays for all
employees shall be: '

$200 Single/$400 Family (PPO, Traditional)
$20 Office Co-pay (PPO, HAP)
$25 Emergency Room Co-pay (HAP)

CMM plan’s coverage of office visits, g&mergency room visits remain the same.

F. Effective September 11, 2009, employees shall not receive any incentive payments or rebates

for selecting CMM, PPC or POS healthcare plans.
G. DENTAL COVERAGE

The Employer shall provide a Standard Dental Plan for employees and their dependents.
Benefits under the plan shall be 100% for Class | Benefits (Preventative), 85% for Class I {Basic), 50% for
Class It (Major) and 50% for Class IV (Orthodontia) subject to a $25 annual deductible for single coverage
and S50 annual deductible for two person or family coverage for Class Il and Class Ill services. The

maximum per individual per calendar year is $1,000. The maximum for orthodontia per individual is
$1,000.

Employees have the option of selecting a High Option Plan during open enroliment. Employees

selecting the High Option Dental Plan rather than the Standard Dental Plan shall pay, through payroll

deduction, the amount established annually by the Employer. The maximum per individual per calendar
year shall be $1500.

Employees have the option of selecting a modified plan during open enroliment or selecting no

dental coverage. Employees selecting the modified plan or no coverage rather than the Standard Dental

Plan shall have employee ea rings added to their paycheck as a result of selecting a reduced benefit.
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H.  VISION COVERAGE

The Employer shall provide a Standard Vision Plan for employees and their dependents. Benefits
under the plan shall provide for a vision examination with a $5 co-pay and a $7.50 co-pay on lenses and
frames every 24 months from the date of the last examination or prescription for lenses and frames.

Employees have the option of selecting a High Option Vision Plan during open enroliment.
Employees selecting the High Option Vision Plan rather than the Standard Vision Plan shall pay, through
payroll deduction, the amount established annually by the Employer.

Any employee who has their glasses damaged while on duty performing job related functions

shall have the cost of the replacement glasses paid by the County to a maximum of $250 {after utilization
of any vision insurance).

.  LIFE COVERAGE

The Employer shall provide a standard Life Plan for employees. The benefit under the plan shall

provide one and cne-half times the employee’s annual salary. Employees have the option of

selecting a Higher Life Plan during open enroliment.

Employee selecting the Higher Option Plan rather than the Standard Life Plan shall pay, through payroll
deduction, the amount established annually by the Employer,

Employees have the option of selecting a Lower Life Plan during open enrollment. Employees
selecting the Lower Life Plan rather than the Standard Life Plan shall have employee eamings added to

their paychecks as a result of selecting a reduced benefit.
J. ACCIDENTIAL DEATH AND DISMEMBERMENT COVERAGE

The Employer shall provide a Standard AD & D Plan for employees. The benefits under the plan
shall provide one times the employees annual salary.

Employees have the option of selecting Higher AD & D Plans during open enrollment. Employees
selecting Higher Option Plans rather than the Standard AD &D insurance plan shall pay, through payroll
deduction, the amount established znnually by the Employer,

ARTICLE XLV
LINE OF DUTY DISABILITY

If the injured Deputy is deemed to be permanently disabled by an injury sustained while in the

performance of their duties, then the Deputy will have the option to have the County continue to pay medical

benefits until the injured Deputy would have reached their 25% year of service or becomes eligible for Medicare
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whichever is sooner; or cash out their retirement savings account. If the Deputy chooses to have the County
paid medical benefits, then that Deputy shall forfeit all monies in their retirement medical savings account back
to the County for this benefit. The medical benefits contemplated by this section apply exclusively to work-
related injuries that result in Total and Permanent Disability from any form of employment including but not
limited to those identified by MCL 418.361 (3)(a-f) only. The effect and/or availability of any internal joint
replacement surgery, internal implant, prosthesis, or other similar medical procedure shall be considered in

determining whether a specific loss has occurred resulting in Total and Permanent Disability from any form of
employment.

ARTICLE XLVI
BEREAVEMENT LEAVE

In the event of the death of a unit member’s spouse and/or partner, parent and/or guardian, or
child, the employee shall be granted a paid leave of five (5) consecutively scheduled work days not
including scheduled leave days. Death Leave for other relatives will be referenced in the Oakland County
Merit System Rules. The employee may be granted up to three consecutively scheduled work days, not
including scheduled leave days at the discretion of the employee’s Division Head, in consideration of the
relationship of the employee to the deceased and the geographic location of the funeral. Covered
relations may be natural, adoptive, step or foster care in nature. Covered leave shall be paid at the
employee’s regular hourly rate. Absent extenuating circumstances, an employee must notify the Sheriff
or designee of eligibility for said leave by written application on forms provided by the Human Resources
Department prior to use of the leave. Such time off shall not be debited from an employee’s established
leave banks.

Should the death of a member of a unit employee’s immediate family or household occur while
the employee is on a scheduled vacation, they shall be eligible for the paid leave provided herein,

provided they notify the Sheriff /designee prior to the date of the funeral and attends the funeral.

ARTICLE XLVII
JURY DUTY

Employees required to serve on jury duty will be paid as if they were at work and will be
considered to be assigned to the day shift until the termination of jury duty. Jury service constitutes a

regular full day’s work unless the employee is released by the Court before its afternoon session. In such
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event, the employee shall consult with their Sergeant/Lieutenant as to whether they should return to
work. Compensation is to be for no more than 40 hours per work week,

Employees on jury duty leave will continue to receive all fringe benefits they normally receive

while they are on jury duty.
Employees must turn in a copy of their jury duty notification and are required to turn in all jury

duty fees excluding mileage to the Sheriff's Office.

ARTICLE XLVIII
OAKLAND COUNTY PARENTAL LEAVE POLICY

PURPOSE

This policy provides for six {6) weeks of paid Parental Leave after the birth, or adoption, of
a new child to provide parental bonding time for Ozkland County employees.

ELIGIBLITY

A. Full-time eligible employees who have completed six {6) months of County service. This

includes full time appointed and non-merit employees and employees serving @ one-year

probationary period.

B. Eligible parent is defined asmother or father with parental rights to the child.

PAY AND BENEFITS DURING PARENTAL LEAVE

A. Parental Leave is paid at 100% of an employee's current straight time rate of pay for six

consecutive weeks (40 hours per week, maximum hours to be paid 240 hours).

Benefits continue during Parental Leave.

All benefit contributions will be deducted from an employee's bi-weekly payroll check.

Employees will continue to accrue leave time while on Parental Leave.

WU w

Parental Leave does not impact an employee's benefit date.

USING PARENTALLEAVE

A. ParentalLeave maynot be used for the five day waiting period before short-term
disability begins,

B. Parental Leave must be used for six (6) consecutive weeks. Unused Parental Leave will be

forfeited if the employee chooses to return to work before the end of the six
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(6)week Parental Leave period.

C. Intermittent Parental Leave is not permitted.
D. Parental Leave for the mother will begin immediately after the termination of short-

term disability; termination of short-term disability will be verified.

E. Parental Leave for the father or spouse will begin the day after the birth event.

F. Parental Leave will begin the day of the adoption orplacement for adoption for

mother, father, or spouse.

G. Parental Leave will be granted per birth or adoption event; multiple births or adoptions

in one event does not increase the amount of Parental Leave time granted.

APPLICATION FOR PARENTAL LEAVE

A.

B.

A Parental Leave form should be completed and submitted to the Human Resources
Department- Records Unit at least 30 days before Parenta] Leave is to be used.

Employees must submit sufficient documentation of birth, or placement for adoption to
the Human Resources Department/Records Unit in order to complete the Parental Leave
approval process. See Parental Leave request form for specific documentation.

The Human Resources Department Records Unit is responsible for reviewing and approving
all requests and notifying the department and employee of the approval of Parental Leave.
Submitting false information or falsified documents in support of orin connection with

Parental Leave is subject to appropriate disciplinary action.

PARENTAL LEAVE, FAMILY MEDICAL LEAVE ACT, AND HOLIDAYS

A,
B.

Approved Family Medical Leave Act (FMLA} will run concurrently withParental Leave.

Ifthe employee is not eligible for FMLA leave or EMLA benefits are exhausted, the employee
may still be eligible for Parental Leave time.

The Human Resources Department/Records Unit will track FMLA and Parental Leave usage

and inform departments of appropriate coding for payroll purposes.

. County recognized Holidays that occur while an employee is on Parental Leave will be

coded as "Parental Leave".

OTHER PROVISIONS OF THE PARENTAL LEAVE POLICY

A.

Exceptions to the Parental Leave policy may be sought in extreme cases by submitting a

written request to the Human Resources Department.
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B. The Human Resources Department will provide an annual Parental Leave update to the

Human Resources Committee of the Board of Commissioners.

ARTICLE XLIX
DURATION

This Agreement shall remain in full force and effect until September 30, 2026. The Agreement shall be
automatically renewed from year to year thereafter unless either party shall notify the other in writing 60 days
prior to the anniversary date that it desires to modify the Agreement. In the event that such notice is given,
negotiations shall begin no later than 60 days prior to the anniversary date. This Agreement shall remain in full
force and be effective during the period of negotiations and until notice of termination of this Agreement is
provided to the other party in the manner set forth in the following paragraph.

In the event that either party desires to terminate this Agreement, written notice must be given to the
other party no less than 10 days prior to the desired termination date which shall not be before the
anniversary date set forth in the preceding paragraph.

Itis agreed and understood that the provisions contained herein shall remain in full force and effect so
long as they are not in violation of applicable statutes and ordinances and remain within the Jjurisdiction of the
County of Oakland. Each and every provision of this Agreement or any other Agreement between the parties

shall be in accordance with the law,

In the event that any such provision becomes invalid by operation of law, the remaining provisions
shall nevertheless remain in full force and effect.
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APPENDIX A

Aftached hereto is Merit Rule #17 (Work Connected Injury of Illness), Letters of Agreement regarding the
Sergeants’ Promotional Exam; Canine Program; Memorandum of Understanding (regarding check off
cancellation); Use of Reserves; and Drug Testing Policy, Bill of Rights and State of Emergency.
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Work Connected Injury/Iliness

WORK CONNECTED INJURY OR ILLNESS
17.1 REPORTING

17.1.1 County employees shall report all injuries or illnesses, arising directly from their County employment to
their department head immediately.

17.1.2 Department heads shall report all such injuries or illness to the Risk Management Department immediately
on "Report of Injury on the Job" forms.

17.2 TREATMENT
17.2.1 The ordering of an employee involved in an on-the-job injury to receive immediate professional medical

attention shall be considered a legitimate authority of the County department head and

refusal on any grounds
other than religious shall be deemed insubordination. '

17.2.1.1 Except in dire emergencies, this medical treatment should not be given by County medical personnel.

17.2.1.2 The person or institution rendering the medical treatment should be told that it is a possible Worker's
Compensation case.

17.3 PAYMENT OF MEDICAL BILLS

17.3.1 If'the injury or illness is deemed compensable by the County's Worker's Compensation Servicing Agent,
the servicing agent will pay reasonable and necessary medical charges for care and treatment of a work related

injury or injuries.
17.3.1.1 All medical bills resulting from the case should be sent to the Risk Management Department.
17.4 PAYMENT FOR TIME OFF

17.4.1 If the injury or illness is deemed compensable, the Michigan Worker's Disability Compensation Act

provides that the Employer, the County, shall pay part of the employee's salary if he or she is off work more than
one week because of the illness or injury.

17.4.1.1 Oakland County is a licensed self-insured employer and as such pays any benefits to its employees as
prescribed by the Michigan Workers' Disability Compensation Act either directly or through its Worker's
Compensation Servicing Agent.

17.4.1.2 This amount will usually be less than the employee's normal County salary.

17.4.1.3 This payment is a substitute for 2 portion of the normal County salary and is not in addition to it.

17.4.1.4 If the employee is off work because of the compensable injury or illness for less than two weeks, the Act

provides that he or she will not be paid from the servicing agent for the first week. Compensation shall begin on
the eighth calendar day after injury.

17.4.1.5 If the employee is off work two weeks or more he or she shall be paid from the date of injury.

17.4.2 If the injury or illness is deemed compensable, the employee shall be paid directly by the County in the
following manner: '
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17.4.2.1 An eligible employee off work due to an injury or illness, deemed compensable by the Michigan
Workers' Disability Compensation Bureau, shall be paid, by the County, the difference between 100% of their
regular normal salary, at the time injured, and the payment made under the provisions of the Workers' Disability
Compensaticn Act for periods (covering original injury or illness or reoccurrence of original njury or illness) not
to exceed five working days. The County supplement for compensable time off in excess of five working days
shall be reduced to the difference between §0% of the employee's regular normal County salary, at the time injured,
and the payment made under the provisions of the Workers' Disability Compensation Act for as long as the

Worker's Compensation payments are received but not to exceed 52 weeks including both the portion
supplemented at 100% and the portion supplemented at 80% as noted above.

17.4.2.1.1 No deductions shall be made from the employee's Personal Leave, Annual Leave or Sick Leave
Reserve to cover this payment from the County.

17.4.2.2 An eligible employee still unable to return to work within the time limit described in Section

17.4.2.1 above, who continues to receive Worker's Compensation payments, shall be paid by the County, the
difference between his or her regular salary at the time injured and the payment made under the provisions of the
Compensation Act, and the prorated amount of time involved shall be deducted first from the employee's Personal
Leave and Sick Leave Reserve accumulations and if they are exhausted, from the Annual Leave accumulation.

17.422.1 An eligible employee off work due to an injury or illness deemed compensable by the Workers'
Disability Compensation Bureau shall continue to accumulate Annual Leave at the normal rate and shall have the

time credited toward the earning of Personal Leave for as long as he or she receives payment from the County
under items 17.4.2.1 and 17.4.2.2 above.

17.4.2.22 Any amounts payable to an employee under Sections

17.4.2.1 and 17.4.2.2 above, shall be reduced by an amount equal to any benefits received under the provisions
of the Oakland County Employees’ Retirement System because of such injury or illness. In no case shall the total
benefits paid by the combination of Worker's Compensation payments, payment from Qakland County

Employees’ Retirement System benefits and payment from the County, total more than the employee's normal
salary at the time of injury or illness.

17.4.3 Because there may be a delay while the servicing agent is determining if the injury is compensable, the
employee shall receive full salary payment from the County until the first Worker's Compensation check is sent.
If the injury is later determined noncompensable this time will be deducted from the employee's Personal Leave
and Sick Leave Reserve accumulations and if they are exhausted, from the Annual Leave accumulation. When

notification is received by the County that the eligible employee received a payment from the servicing agent, this
amount will be deducted from their next County paycheck, even though the time covered by the servicing agent
check is different from the time covered b

y the County paycheck. This is continued until any overpayment is
made up and may result in the empl

oyee receiving only partial pay from the County for a time after he or she
returns to work following a compensable injury.

17.4.4 Non-eligible County employee's (see Rule 22 - Eligibility for Employee Benefits) shall not receive
supplemental Worker's Compensation pay (an employee benefit) as described in Section 17.4.2 of this rule.
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Insert LOA — Canine Program

[
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LETTER OF GFIDERSTANDING CONCERNING

CANINE PROGRANT

The Comnty of Dskland FCounly’ and the Uzldand Dowmty Shedis Departmenl
{"Depariment™) have estsblivhed ¢ Canine Progrém and, sfwr negotizGons with he Oadand
Coualy Deputy Shoriffs Associstion (*Union™), bave agresd upon the work houw,
reimbirsement, and ofher condions for fhe Canine Prograw.

‘Czrine Frogram And Poiey:

. _» LConine doly is vohmtary and parficipation & the-Caniny Frogram is considersd fo bos .
pzivilege. Deputes seeling sssignment to the Canine Progras shomid have a love of animds
and be dedionizd o the ave, raiming and well-being of the canine assiped to them. The home
sovivownen! {or the saning shoald be one where the owone vl bs treated woll*by farally

- maembare Wiys want fhe canine to e parl of the home envhonmenl. The Coumly reserves fie
pight fo fnspoot any non-residential strockme us=d sxclisively for canins hopsing W cosur

Droper care Angd Wmainieriance.

Psriicipaiion in the Oakimd Cowuly Shemff's Deparimen! Canide Program must be
carcfully considered by the individual seeking the Essignment. Xf requires commjtiment by fic

employee and 2u investment by the County snd the Daparboent in legas of cost and trafning
time. I eddybion, ones 2 canine is bonded o a Depufy, skxmges are diffiowlt {0 make eud cosly

in texms of troining fne and wizeclamation for Hae cenine. Onoy volwrdedly appled for ang
essigaed fo the Caniirs Unit, employees saunof be yeassigned wilbont the sxpress pemnjssion of
Hwe ShetifT Exospt as provided howin, the Covnty andfor ths Dipartment msy ohange ihe
Program from time-to-time as fay beliovs necessary, Assigmnent to the Cenine Unil will e
cxcluded flom the provisiony of ke Collestve Bupaining Aprosmenmt with referente ©
shift/location preference, Howsver, senjority within the Canine Unit will apply the same &'
Collective Bargsintng A gresment for shift/Tocation preference willin the Canjne Tnit.

Canine Unil Assionmients .

Assignment ta and remaoval frawn the Canine Umit is =t the sole discretion of the Shexil
The Sheriff shall select among C.O.LES. cedtified Depaty ITs Jor this assignmat. Deputie
who acocpt assipnment it the Canine Program will, lu addition to departmenigl dutiss and
trzining, maintaln thefr canine at thelr home dwring mon-duky hobrs and will transport the canine
to end from work as required in 2 marked pateol noit provided by theé Department, They will 2l

. care for the eamine inclading feeding, groonming, veterinary care and all xefsted matters for

novrishment, care angd well-being ofihe sanine.
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%9 ork Honrs Bor Bepofiey Parflclpnfing o The Canire Brogram:

The County, the Deprriment, spd the Undon have met sid have negofisted Loncerom

vanine dnly and fhe amoumt of offduly Hwme requized per week for fhe core, feedi
; {he perBnent Facts, the Coonl

mehteranes and velernery care of the canie. Affer reviewing ] -
flie Departmet, end the Fralbn ecknowledge that in some weeks, moye of less me viil &
required for camine cers than ofher weeks and that,dus lo fhe varymg Gme reguiremsnts &
coming osze ud the fact fhat theDeptity will cars and saintain The canine 1t hisher hora (his
fs considored 1o be = privilege and 2 bensft for the Depuly xd &is Hmwily), et fo sné one-s!
(2%) hours par week is = B snd ressonable sifciment of oo seqifred Ems end O
compensation Fox tre feeding, care, velorpary care and vther relztad weintonacs for.ﬁ:.e GEETY
Depnifics 58l not reseive additional cotptasation, dxily ovoriime, o weekly ovextime 5o t
feeding, eare, velertary care, or mafntenanos of the canine, The Union bereby warves aoy asil
ovarlime provisioy in the Lzbor Contract and/or The Mexit Systern Rules in rogezd to the feading
e, votednary care, and mainicoance of the c3mine,
- Acnordingly; ihe norwal work wesl for Dupuiics assigned to cumive duty shall be 37
Tiowrs oF Depavimernial work per'week and 2% bowrs per Week designated for-the feeding, can
vatotinary eare zngd other maintenanee of the sanine during ofdnty hours. The Deputy’s dail
znd vedeldy overiime peyments shall bs based on'z 7Y% hour Duparimsniul work dey and 371
, hovr Deparimental work wesk, Overtime shall be paid only for Dopexiroental wark (sepmmmt
sxvd apart frorg thi reaasportation, feeding, orrs, yeltrinary care md pthermainfenence related t
fhe saxing). During vacation wesks or af ofher tities when fae corinn 35 boarded, the Depuly’
wages shall oot be redused belaw 40 houwrs per wreslk becanse the canine T8 boipg boardsdt at

kermel doring et time.

Ths parifes horeto zcknowledge fial since the Deprty will perform (bls off-duty work«

hargs, e Deparkmart hes no’ meens of dutenmining how.omch fms is spont cering for &
oapine, The Deputy shell limdt the off-dnfy thye he/she expeads for the canine to fwo and ouc
half (2%) hours.par week, The Deputy shell not expend additiopal thne without the wrifie
permission of the Sharidf, . : L. ¥

Cost Of Boardipe. Food, Emuiprmznt Axd Ofher ReL;ltea Capige Cares

The cos! of foed, veterinery cars, grooming, bomrding where necessary, eruipmcnt, A
other related ftems for fhe canine, Shall be paid by the County, Food, veterinary Care, sxaomen
equiproent and olher nzcessities for the canine sball be obtained fom vendors designated by

County. In the, event the Deputy axpends his/her finds for the canine, the Deputy shell b
yeimbrrsed upad prescmlation of dosemsntation satisfastery to the Counfy.

-
152.002:AGRMDE: 1547376722193
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MEMORANDUM OF UNDERSTANDING

This Memarandum of Understending (“MIOU”) is enterad into on this day of S
2015 hetween e Oakland County Deputy Sherff Association {Corrections Unit} and the
County of Oakiand and the Oakfand Coynty Sheri’s Office. This MCU fs based on the following

facts.

A. Michlgan enacied a Right to Work Act effective in _March 2043. There hzs Been
considerable [itlgztion concerning the effect and meaning of this Act,
One of the jssuss being Mtfgated regarding this Act Is whether theye can be any
resttictions on zn employee’s ability to cancel his union dues deduction ahd whether an
employee can be hmited to canceling his/her tnfon dues dedyction during 2 specifie

perfod(sh
Article I Cofthe Lzbor Cortiract between the parties, provides that the employees ih "

this hargainingunlt can oniy cancel thelr unfon dues deduction between Decerber 16
and December 31 of any calendar yean -

I

Now thersfore the pariles agree a5 follows:

1. Ifthe Michigan Employment Relations Commission, Michigan Court of Appeals,
Michigan Supreme Court or a Federal Court In Michigan fssuss & final unappealed
declsion concetning When an employae can caneel his/her union dues deduction ten

Article Tii C shall be amended accordingly,
2, "The parties shall mest fo negotiate these changes to Article N C,

¢

Qaltand County Deputy Sherlff Assoclation Ozklend County

Ozkland Comw'Sheriﬁ’"s Office
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DRUG TESTING POLICY

This Drug Testing Policy isestablished to promote and maintain a safe working environment for all employees
and the public. This Policy is also being implemented to reduce accidents and casualties, promote efficiency
and morale, and to ensure that employees do not use controlled substances that are illegal or that otherwise

impair an employee’s ability to perform their job, which will, inter alia, undermine confidence in law
enforcement.

For purposes of the Policy, a "controlied substance” means any drug, substance, or immediate precursor
included in Schedules | to V of the Michigan or Federal Controlled Substances Act. “Controlled substance”
also means a “controlled substance analog” as defined by the Michigan or Federal Controlled Substances Act.

Examples of controlled substances include marijuana, cocaine, amphetamines, phencyclidine (PCP), opiates,
anabolic steroids,and anyother substance that is illegal to possess or use without a valid prescription under
federzal or Michigan law.

I. DrugUse Prohibitions

No Employee shall:

A. Possess, be under the influence of, or use any controtled substance while on-duty, in 2 County vehicle,
or on County premises, unless the employee has a proper prescription and the controlied substance
does not affect the employee's ability to perform his or herjob duties.

B. Misuse a prescribed controlled substance by taking the controlled substance in a manner or dose other
than prescribed.

C. Use orpossess (exceptfora validly prescribed medication forthe employee in a manner consistent with
that prescription), sell, offer to sell or buy, ordistribute a controlled substance on duty oroff duty.

D. Be permitted to remain on duty when the employee's ability to work is impaired by a controlled
substance, even if validly prescribed, or if the employee tests positive for 3 controlled substance
prescribed forthe employee bya physician and used by the employee as prescribed, but the employee
will not be disciplined for a violation ofthis rule.

E. Refuse to sign a consent or release form authorizing the collection of a specimen for analysis and the
refease ofthe results to the County.

F. Refuse to cooperate with the collection site personnel, County personnel, or inany way to refuse to
provide a specimen whenrequired.

G.

Violate any of the Sheriff’s Office Rulesand Regulations regarding controlled substances (drugs).

IL. Reasons for Drug Testing:

A. This DrugTesting Policy includes testing in the followingsituations:

1. Pre-promotional: Testinganemployee whois selected fo rpromotion.
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2. Transfer: Testing an employee who is transferred to a job of a sensitive nature (e.g., Narcotic
Enforcement Unit and otherjobs designeated by the Review Committee).

3. Return to Work: Testinganemployee who hasbeen off work for overfour months.

4. Random: Random testing of all employees in the bargsining unit as determined by computer lottery
selection or other such method.

5. Based Upon Reasonable Suspicion: Testing when the Employer has reasonable suspicion to believe
thatan employee is under the influence of, using, selling, dispensing or has possession ofa controlled
substance.

6. Follow up: Testing as part of counseling or rehabilitation.

7. The drug tests set forthin numbers 1, 2, 3, 4, and 5 will be scheduled while the employee s at
work.

B. Orders for testing will come from the Sheriff or the Sheriff's designee.

€. Anemployee who refuses to submit to a drug test in accordance with this Policy shall be permanently
removed from County service except for good cause thatis based on reasonable objective criteria.

IlI. Procedures for Obtaining the Sample Specimen:

Procedures shall provide forindividual privacy, while safeguarding the program against submissions of
agltered or substituie specimens.

A. Completion of Testing form:

1.The employee may be asked by the collection facility to furnish information in writingto ensure the
integrity ofthe specimen collected, including information verifying the identity oftheemployee and, if
possible, identifying any prescription or neonprescription medication recently ingested by the
employee.

2. A copy or photocopy of the Laboratory Testing Form shall be given to the empioyee upon
completion of the specimen collection procedure.

B. Collection of theSample/Specimen:

1.Clean and previously unused collection and storage containers of the type utilized by medical
facilities for bodily fluids will be supplied by the testing laboratory for urine collection. The employee
may reject any container he orshe reasonably believes has been contaminated.

2. Privacy Area: Urine collection shall be conducted at the collection facility in 2 manner which
providesahigh degree ofsecurityforthe specimen and freedom from adulteration. Theemployee shall
be witnessed while providing aspecimen. The employee may be instructed to wash and dry hisor her
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hands prior to submitting the required specimen. The volume of the specimen must be at least 30
milliliters for the screening test and confirmation test. The employee may be given a2 reasonable
amount of liquid {e.g., a glass of water) to assist in producing an adeguate specimen. Site personnel
shall determine ifthe specimen contains at least 20 milliliters of urine.

3. Asecond test may be requested only if the first specimen is suspect because of adulteration or not
a genuine sample. The employee will not be unreasonably delayed.

IV, Laboratory Testing Procedure Regarding Specimens:

1. Laboratories must comply with applicable provisions of any Federal and State licensing requirements.
Accredited laboratories must have the facilities and capability of performing screening and confirmation

tests for each drug or metabolite for which service is offered and requested. The Union will be given proof
of accreditation.

2. The testing lzboratory shall maintain a chain of custody record of any individual handling or
testing an employee's specimen.

3. LabTest:
a) The initial screeningtestwill be a "10 panel” test ofthe RIA or EMIT type. Ifa positive result is
obtained, aconfirmation test will then be conducted.
b) _A confirmation or follow-up test for controlled substances will be.of the Gas
Chromatography/Mass Spectrometry method and shall be conducted by the same laboratory
which performed the initial screening. The laboratory shall be required to specify the metabolites
tested for, the cut-off levels and the testing procedure used in each drug classification.
c) Indetermining whether a test result is positive, the laboratory shall use the following cut-off

levels:

Initial test analyte Initial test cutoff Confirmatory test Confirmatory test
analyte cutoff

Marijuana 50 ng/ml TCHA 15 ng/ml

metabolites

Cocaine metabolites | 150 ng/mi Benzoylecgonine 100 ng/mi

Opiate metabolites 2,000 ng/ml 2,000 ng/mi

Codeine/Morphine 2000 ng/m] Codeine 2000ng/ml
Morphine 2000 ng/ml

B-Acetylmorphine 10 mg/ml 8-Acetylmorphine 10 mg/ml

Phencyclidine 25 ng/ml Phencyclidine 25 ng/ml

LAmp hetamines 500 ng/ml 250 ng/ml
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AMP/MAMP

500 ng/mi Amphetamine 250 ng/ml

Methamphetamine” | 250 ng/ml

MDMA 500 ng/rnl MDMA 250 ng/ml
MDA 250 ng/ml

MDEA 250 ng/ml

The Union will be notified of any proposed changes in cut-off levels and the parties will meet and

confer in accordance with the provisions of Section VIi (Review Committee).

The County may, if reasonable under the circumstances and with notice to the Union after any such
test, test samples for other controlled substances not listed above or included in the standard 10 panel
test (e.g., anabolic steroids). In any such case, the cut off level for a positive test shall be the generally
accepted level for a positive test for such substance, if any. The Union will be given notice of the
controlled substance tc be tested and, upon request, will be given an opportunity to meet and confer

with the County and the Sheriff's Office regarding the test cutoff levels.

4. After completion of all testing:

a) A written report from the laboratory, which is signed and dated, must be submitted to the

collection site within 10 days of the test. Upon request, the report shall be made available to the
employee after its receipt bythe Employer.

b) Negative specimens will be discarded. The chain of custody record, and all other reports pertzining

to the test will be kept by the testing laboratory for one (1) year.

¢) ifthe testis positive, the employee may request, and shall be furnished. the information available

regarding:

1. The type of tests conducted;

2. The results of the test; and

3. The cut-off level and the methodology employed.

The employee may either request that the remainder of the specimen be retested by the testing
laboratory or that the remainder of the sample be sent to another accredited independent testing
facility (following the same chain of custody and cut-off levels outlines in this policy) for retesting.
If the subsequent test is positive, the cost shall be borne by the requesting employee. If, however,

the subsequent test is negative, the Co unty shall bear the cost of the second, independent test.

Ifthe subsequent test is positive, the remaining preserved specimen wil

| befrozen and properly
secured in a long-term

locked storage area for a period of two (2) years. If the subsequent test is
negative the specimen will be discarded, except if the specimen is retsined to test/examine it for
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adulteration, tampering or related issues. The chain of custody record, and all other reports
pertaining to the subsequent test, will be kept by the testing laboratory for two (2} years. The
chain of custody records will upon reguest be provided to employees testing positive.

V. Choice of Collection Facility and Testing Lebaaony

In the event the Employer wishes to change the current collection facility or testing laboratory, the
procedures utilized by any subsequent collection facility or testing laboratory shall be as specified
elsewhere in this agreement. Any such facility or laboratory shzll be licensed by the State or

Federal Government. The Union will be informed and shall begiven the opportunity to inspect any
new facility or laboratory.

V1. Effect of Valid Prescription for Controlled Substance That Can Impair Performance

The County may require employees found to be using or testing positive for any controlled substance
pursuant to a valid prescription that can impair performance such as, but not limited to, opiate analgesics,
muscle relaxants, sleep aids, or anabolic steroids to submit to an independent medical review or fitness-
for-duty evaluation by the relevant medical specialist(s) (e.g., internist, cardiologist, endocrinclogist,
psychiatrist, or & combination thereof) to ascertain whether the employee is using such substance as
prescribed and/or whether the employee’s use of such substance is impairing performance.

VIl. Review Committee:

A Review Committee including the President of Union or designee, a designated representative of
the Human Rescurces Department, and the Sheriff's Office shall be formed. This Committee shall
meet periodically to review only issues that may arise under this Policy and to make
recommendations to the Union, the County, and the Sheriff's Office.

VIll. Consequences of Testing Positive and/or Violating the Sheriff’s Office Drug Testing Policy:

Employees testing positive for a controlled substance shall be placed on leave with pay (if not already

on such leave) pending further investigation and completion of the drug testing procedures, and they
will hand in their weapons.

Disciplinary action will be initiated against any employee found to be in violation of this Policy.
IX. Confidentiality:
Ali records pertaining to the initiation and administration of tests under this Policy shall be held strictly

confidential by the Human Resources Department and the Sheriff's Office. Only those County employees
who have a need to know shall have access to any records or reports. All others must have the written
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permission of the employee. The Sheriff's Office and Human Resources shall maintain a copy of the
employee's permission slip. Copies shall be made available to the employee.

X. Grievance procedure:

Any disputes concerning the interpretation or application of this Policy shall be subject to the grievance
procedure except that the Arbitrator shall be without jurisdiction to modify the penzlty. Grievances shall
be initiated at step three of thegrievance procedure.
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EMPLOYEE BILL OF RIGHTS

The Employee Bill of Rights is to ensure fair and equal treatment and the establishment of basic
rights, for employees involved in or the subject of an investigation.

Section 1: Polygraph Examination

No employee shall be required to submit to a polygraph examination; and no disciplinary action shall
be taken against any employee for refusal.

Section 2. Personnel File Access

All employees shall be permitted to examine their official County Personnel File and/or Sheriff's
Office Internal Employee File upon written request and by appointment, during the normal business
hours, Monday through Friday. The employee’s files shall not be made available to any person or

organization, other than the employer, without the employee’s express written authorization, unless
pursuant to a court order.

Section 3. Internal/Line Investigation

An internal/line investigation is when an employee is interviewed by a superior officer, for reasons

that could lead to disciplinary action, up to and including termination; thus, the following shall be
followed by the employer or employer’s representative.

a. Prior to the interview, the employee shall be given sufficient pertinent information about the
allegation(s) to enable a responsible person to be able to answer questions about the
incident.

b.

At the beginning of the interview, the employee shall be notified and advised of the following:

1) The nature of the investigation, and the fact that the investigation is an internal/line
investigation and not a criminal investigation.

2) Therank and name of the command officer in charge of the investigation, the
interviewing officer, and all other person(s) present during the interview.

3} The name of the person(s) making the complaint and/or the victim(s) of the alleged

wrongdoing, unless, at the discretion of the employer, it would substantially impact
the investigation or adversely affect the anonymity of the complaint.

4) The date(s) or time frame of the alleged misconduct.
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C.

5)

The description of the allegation(s) by the complainant(s) to constitute the
misconduct.

The employee shall be advised of their right to have a union representative present
(Weingarten Rights) during any internal/line interview, when the employee is the focus of the
investigation. The employee shall be given a reasonable opportunity to obtain union
representation if the employee wishes to exercise their rights.

1)

3)

4)

When practical, the employee shall be given advanced notice of the questioning, to
coordinate union representation.

If the employee requests to exercise their right to union representative during the
interview, the interview shall be adjourned until a union representative is available.

The interview shall resume or be rescheduled as soon as practical, and without
unnecessary delay.

If an employee’s request for union representation is denied, the employee may:

i. Refuse to answer any questions or write any memorandum until
representation is permitted. Such refusal shall not result in any separate
disciplinary action against the employee, or

Respond to said questions, however, said responses may not thereafter be
used against said employee in any proceedings without the employee’s
consent, and shall not be part of any official file retained by the em ployer.

The presence of union representative shall in no way, jeopardize either the employee’s
or the union representative’s employment or job assignment.

The union representative’s role at the interview is to consult with the employee;
observe the propriety of the interview; and not to interrupt, interfere with, or
otherwise obstruct the interview or investigation. The union representative shall be
given the opportunity to assist the employee by asking questions to clarify facts.

During an internal/line investigation, the interview is a non-criminal investigation compelling
the employee to provide a statement as a condition of employment. Therefore, all truthful
statements provided by the employee are considered Garrity protected statements and shall
not be used against the employee in a criminal investigation or criminal court proceedings.
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e. The interview shall be conducted at a reasonable hour, preferably at a time when the
employee is on duty, unless the seriousness of the investigation is of such degree that an
immediate interrogation is required. If the interview is conducted during off-duty hours, the
employee shall be compensated at the normal overtime rate for that day.

Interviews shall be conducted for reasonable periods of time in length and shall have
reasonable breaks to permit for personal necessities.

g. The employee shall not be subjected to offensive language, threats of physical harm,

threatened with transfer or termination, nor promised a reward, to induce an answer to any
guestion.

interviews shall be conducted at the Sheriff’s Office Headquarters Building or at the
employee’s work location, unless extraordinary circumstances exist.

Interviews should not be conducted by an investigator of the same or lower rank.

j- Allinternal interviews shall be audio and/or video recorded. Upon a reasonable request, the

employee or authorized union representative, shall be granted access to review the recording,
upon conclusion of the investigation.

Section 4. Completion of Internal/Line Investigation

Within 30 days of the completion of the line/internal investigation, the employee and applicable

authorized union representative shall be notified, in writing, of the investigation outcome and the
disciplinary action, if any.

Section 5. Notification of Discipline

Written notice of the proposed disciplinary action may be provided either (1) by personal service to

the employee, or (2) by mailing the notice to the employee at their address of record, by certified
mail with return receipt requested.

Section 6. Time Limits for Retention of Written Reprimands
After three years of the date of issuance, all written reprimands shall be removed from the
employee’s personnel file, unless the employee receives further disciplinary action for misconduct of

a similar nature. A written reprimand may be destroyed earlier at the request of the employee, if the
employer believes the employee's improvement warrants earlier destruction of the written



reprimand. After the removal of the written reprimand, no reference to the written reprimand shall
be made for purposes of unrelated discipline or assignment selection process affecting the employee.

Section 7. Criminal Investigation

A criminal investigation is when an employee is interviewed for reasons that could lead to criminal
charges; thus, the following shall be followed by the employer or employer’s representative.

a. Atthe beginning of the criminal interview, the employee shall be notified and advised of the
following:

1) The rank and name of the command officer in charge of the investigation, the
interviewing officer, and all other person(s) present during the interview.

A criminal interview shall be conducted in the same manner and procedure, with the same
constitutional and statutory safeguards and rights, that all citizens under a criminal

investigation are entitled to enjoy and exercise, including the right to legal representation by
individual counsel and 5™ Amendment Right against self-incrimination.

At the discretion of the employer, an employee who is indicted or criminally charged may be
placed on administrative leave with or without pay, with all other benefits, pending the
outcome of the criminal proceeding. At the conclusion of the criminal proceeding, if the
employer chooses not to pursue disciplinary action, the employee shall be reinstated to the
same location, shift, and days off which was held prior to being placed on administrative
leave. If the employer pursues disciplinary action for a matter arising out of the same set of
facts and circumstances as those surrounding the criminal proceedings, the employee will be
subject to an internal investigation and potentially the disciplinary process as well.

An employee who is indicted or criminally charged may be assigned to duties consistent with
the needs of the employer, pending resolution of the criminal proceedings.

The employee’s name, residential address, agency photograph, or mugshot photograph shall
not be released to the media or any other person without the employee’s expressed written
consent, except when allowed by law. The employee’s name, agency photograph, and/or

mugshot shall only be released to media upon arraignment of criminal charges in a court of
law,

Section 8. Notification of Criminal Charge Denial

Upon the employer’s advisement of the denial of criminal charges by a reviewing or charging
authority (Prosecutor’s Office/Atto rney General), the employee and applicable authorized union
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representative shall be notified in writing and & copy of the denial of criminal charges memorandum
(if the employer recejves one) shall be placed in the employee’s personnel file.

Nine (9) months after the execution of this labor contract containing the Bill of Rights, the parties
shzll meet to review the operation of the Employee Bill of Rights and to address any concerns or
changes that may need to be considered. Either party may re-open these Bill of Rights provided that
there is such written notice given by either party. If the parties are unable to reach an agreement on

any necessary modifications to the Bill of Rights of the labor contract, either party may file Petition
for a Public Act 312 Arbitration.
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STATE OF EMERGENCY

In the event of a declared State of Emergency where the public is ordered to remain home by either
the Governer, County Executive or County Health Officer, those employees deemed “essential” and exempted
from the provisions of the “stay home” order may receive Hazard Pay for time spent at their worksites. Should

the County pay Hazard Pay to its employees, it shall be paid in an amount determined by the Board of
Commissioners.

Payments shall cease the pay period following the termination of the “stay home” order.

Pay rates will be retroactive to the beginning of the Emergency as approved by the Board of
Commissioners.
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APPENDIX B

Attached hereto is the Medical Options Comparison chart in effect for years 2022, 2023, 2024, 2025 and 2026
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APPENDIX C
MEMORANDUM OF AGREEMENT - 312 INTEREST ARBITRATION

a9



MISCELLANEOUS RESOLUTION | #20223 | July 2, 2020
BY: Commissioner Helaine Zack, Chairperson, Financa and Infrastructure Cemmiftee
IN RE: HUMAN RESCURCES —MEMORANDUM OF AGREEMENT FOR INTEREST ARBITRATION
WITH OAKLAND COUNTY DEPUTY SHERIFF'S ASSOCIATION

To the Oakland County Board of Commissioners

Chairperson, Ladies and Gentlemen;

WHEREAS the Qaldand County. Board of Commissioners passed Miscellanecus Resolution # 20057 to
facilitate the consolidation of the Ozkland County Deputy Sheriff's Association (OCDSA} with the Oakland
County Command Officers Assoclation (OCCOA) into one collective bargaining unit; and

WHEREAS the Human Rescurces Department has prepared a Memorandum f Agreement with the:
OCCOA for approval of the Board of Commissioners.
NOW THEREFORE BE IT RESOLVED the Oakland County Board of Commissioners. approves the
Memorandum of Agresment for Interest Arbitration with the Oakland County Deputy Sherifs Association.
Chairperson, on behalf of the Finance and Infrastructure Committee, | move the adoption of the Toregeing

resalution.
Neboons I

Commissioner Helaine Z::kﬂﬁistrici #8

Chairperson, Finance and Infrastructure
Commities

FINANGE INFRASTRUCTURE COMMITTEE VOTE:
Motion carried unanimously on a roll call vote.




Memorandum of Agreement
For Tnterest Arbitration

This Memorandum of Agreement is reached this day of ; , 2020 by and

between the County of Oakland (“County™), the SherilTs Office and the Oakland Countly Depuly
Sheriff’s Association (“Union™).

I, In the event that the parties are unable to reach a successor ¢ollective bargaining
agreement to the current 2018-202( agrecments and the Unijon files a petition for Act
312 arbitration with the Michigan Employment Relations Commidsion on behalf of Act
312-cligible employees currently in the Law Enforcement Serviees Unit, it is héreby
agreed between the parties that the Union may also request binding interest arbitration
on any unresolved mandatory subjects of bargaining for employees currently in the
Corrections and Court Services Unit. Such interest arbitration procgedings shall be
submitted to the same neutral arbitrator appointed 10 the Act313 proceedings and, in
rendering a decision on any disputed issues, the interest arbitratgr shal] consider, and
issue an arbitration award based upon, the factors set forth in Section 9 of Act 312,
MCLA 423.239. Any separate fees or cosls of the inferest arbitrtor'on non-Act 312-
eligible issues/disputes shall be borne equally by the parties.

2. Ttis further agreed between the parties that if the interest arbitratgr: a) exceeds his/her
Jurisdiction in rendering an award; b) issues an award which fis not suppotted by
compeftent, material and substantial evidence on the whole record; or ¢) issuesan award
which was procured by fraud, coflusion or other similar and unfawful mesans, either
party may file a civil action in Oakland County Cireuit Court to vacate the award. The
award may also be vacated or corrected by the Court on the grounds set forth in Sections
23 and 24 of the Michigan Uniform ‘Arbitration-Act, MCLA § 69|,1703 and 1704.

The County of Qakland Oakland County Deputy Sk erifl®s Association

By: By:

IBLOOMEIELDNO001 17365\000 12871709, vE:3/2/30




Resolution #20223 July 2, 2020

Moved by Jackson seconded by Weipert fhe resalutions on the amended Cofsent Agenida be adopted
{with accompianying reports being accepted).

AYES: Hofftman, Jackson, Kochenderfer, Kowall, Kuhn, Long, Luebs, Markham, McGillivray,
Middleton, Miller, Nelson, Powell, Quarles, Spisz, Taub, Weipert, Woodward, -Zack;
Gershenson. (20)
NAYS: None. (0)

A sufficierit majority having veted in favor, the resolutions on the amended Gonsent Agenda were
addpted (with accompanying reports being accepted).

I HEREBY APPROVE THIS RESOLUTION

CHIEF DEPUTY.COUNTY EXEGUTIVE
ACTING PURSUANT TO'M

STATE OF MICHIGAN)
COUNTY OF OAKLAND) ,
I, 'Lisa Brown, Clerk of the County of ©akland, do hereby cerfify that the foregoing resolution is:z true ahd.
accurate-‘copy of a resolution adopted by the Oakland Geunty Board of Commissiongrs: ori July 2, 2020;
with the original record thereof now remalning in my office,

In Testimony Whereof, | have hereunto. set my hand arid affixed the seal of the Circult Colit at Pontlag,

Michigan this 2n day of July, 2020 {

Lisa Brown, Oakland County




